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Abstract

The purpose of this study was to analyze the role of teachers performance appraisal in
school effectiveness with mediating role of job enthusiasm, justice perception and
organizational trust. This research was an applied research in terms of the aim and it
was descriptive correlational of causal type research in terms of method The statistical
population were all senior high-school teachers ( 831) in Urmia city among them 306
teachers were selected as research sample utilizing Morgan table and proportionate
stratified random sampling technique. Research tools include researcher-made teacher
performance appraisal questionnaire, Baldwin abbreviated school effectiveness
questionnaire, kolcoit's justice perception questionnaire, Salanova and Schaufeli's job
enthusiasm, Skut and Rader's organizational trust. The content and construct validity and
reliability of tools were tested and confirmed by using experts opinion, confirmatory and
exploratory factor analysis and Cronbach’s alpha test. Path analysis method was used to
test the model. SPSS 25 and LISREL 9/2 were two statistical soft-wares to serve the
purpose of data analysis. Findings illustrated that there was not significant relationship
between school effectiveness and teacher performance appraisal. Significant relationship
between justice perception and teacher performance appraisal was not confirmed. Also
the mediating role of job enthusiasm and trust in relationships of school effectiveness and
teacher performance appraisal were confirmed. In order for schools to be effective it is
necessary to increase teachers’ enthusiasm by accurately evaluating their performance
and allocating rewards, and to create an atmosphere of trust in the school.
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