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Predicting the performance of school principals in empowering teachers
and school staff based on spiritual intelligence and spirituality at
workplace with the mediation of organizational intelligence
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Abstract

This research has been done based on empowerment theory with the aim of predicting
the performance of school principals in empowering teachers and school staff based
on spiritual intelligence and spirituality at workplace with the mediation of
organizational intelligence. The correlation research method was based on the
structural equation model. The statistical population of the research included was all
the principals of the senior girls’ public high schools in Tabriz educational districts,
with a total of 270 people. The sample size was 159 people based on the table of
Krejcie and Morgan with stratified random sampling. Organizational intelligence
questionnaire, Spiritual intelligence questionnaire, Spirituality at workplace, as well
as the researcher-made questionnaire of school principals’ performance in
empowerment were used to collect data. Evaluation of the validity and reliability of
the questionnaires with the first and second order confirmatory factor analysis test has
shown valid values. The results of the structural equation model showed the ability to
predict principals' performance in empowerment based on spirituality at workplace
and spiritual intelligence with the mediation of organizational intelligence with a
coefficient of determination of 0.73 and the ability to predict organizational
intelligence based on spiritual intelligence and spirituality at workplace with a
coefficient of determination 0.92 was high and significant. Spiritual intelligence,
spirituality at workplace and organizational intelligence has a significant direct effect
and total effect on the performance of principals in empowering. Spiritual
intelligence, spirituality at workplace with the mediation of organizational intelligence
has a significant indirect effect on the performance of principals in empowering.
Spiritual intelligence, spirituality at workplace has a direct effect and a significant
total effect on the organizational intelligence of principals.

KeywordsS: Spiritual Intelligence, Organizational Intelligence, Spirituality at
Workplace, Performance of principals, Empowerment

*Corresponding author: samerehmoghaddam@gmail.com
Receiving Date: 4/8/2023  Acceptance Date: 1/2/2024

YYY


http://dx.doi.org/10.61186/meo.13.1.121
http://journalieaa.ir/article-1-627-fa.html

[ Downloaded from journaieaa.ir on 2026-06-23 ]

[ DOI: 10.61186/me0.13.1.121 ]

b oty dusyito GUTH g ladzo (Gilwniallyd 43 Lpuiylto yptde 2pKlae (o it

Aodo
Krijgsheld et) cul b5 )3 cou 3,00 il b & slosiinS job & 3,Skac popie
9 S a8 5l jl ojle ¢ 5 Sloe « Mangkunegara (2014) ks 5.l (al.,2022
Nurzaman & ) cel bl 4 ol Jooeo sy pbol 13 wio)lf S Lawgs odel a4y (oS
o351yl ol )8 )8 Sbsle (1359] Cawd s 0955 a0 il Jols  Jas 3,Sdes .(Amalia, 2022
.(Ford and Leist, 2021) cuol 48 > sl ;5 edlaiwl (gl (amass o
@ ohiwd ke 4 & WS o oy Ll leis 4 1) > Sles Mol Baron et al. (2022)
(b 3ySdos 398 (oo bl Jiag o 4 (litd lp e Sl 5 Collas Sl b s I (S
$Wayge ol Jas G o a8 ol ylilinl b glles o SIS ojlil 4,8 pll (gly 38 LUy 4
W oyee sl i g calby s culled pbl (gly 5,8 SUles 5 (RaS et al.,2022) 5,l> o)Ll sl
.(Ohno et al.,2021) 535 . Jolis |,

(50,8 alisee (gladio; g 28l dyge D &S Cuwl (daw dn Mol K (gjlesieily ojle
OSes Lailey 2,8 S (Campbell et al.,2021). cusl odds 03y, 4y eloinl b (29,5 ¢ Slojlo
A8l 58 S e 5 SpdiCulstus (saal 055 (s Do tpszmen o Sy §) cul
@ olasel 0 o)l (et Gie b aS Canl 000,85 &l elaisl pole 0jen 0 (gjlwdiadly ke
Uy vt wblhl S Glas 4 gjleslys . (Jiang et al.,2022).5)l 8 g o cuw o 5 e
Iy ol cpl o8l & (gilwsiaily Canl jomme (g 3,505, (sl S cwylto 3,Slas Cu e
ly Jes 51800l ¢y bawgs o 48,5 slapaonas b didhaiio Sllal (slods (6 S puonal 3 b d2d oo
0jg 3 Mlg o &S Cawl (gum K> (50l (siailys (Castro et al.,2016) b, Cuwdy 4 lidgs
& gilwlialy 5l iz Jolos 5 ol (Alavi,2023). 5,5 5 1) QWS akse gl
(azimi et al.,2023; Rahimian & _ild pated 3l a5,lke Wlodgad o,lsl Ll & (), Kiimg
o3l i) Gaghs (S b Cyppte S (Jib (il (i olid bsel Zarmin, 2022)
LB 5 U] ¢ Jame ¢ Slojls ¢ Slusl Jolse « (Khamr et al.,2023) Jas 5,55 (65,8
.(Aboutalebi Adargani et al.,2022)

A Alwd (580l g il (e g bl dlul o 1) silwaiailss < Bigdeli et al (2022)
Saidyd Sy oyl degorme Calis 3jgel «olbls,l 4 Fazayeli et al (2022) .xlodges
(2022) .lodges o)Ll dllwe J> g Silatmw & amased (5)5 o5 (S jlie ¢ Slojlw
A5 e (gdel g5 5] g oS \Lie ¢ jbgel < oow IS 3l oyl 1) (g5lwaeilys Bararpour et al
5oL g Ll I8 S il g Janl 5l osle 1) gilwiiadly 5o Kanaani & Hassani (2022)
drngh Cuoyp (6553 g higel lp ilecd b plare (Sl (sanug g S b3l 5 ol

YYY


http://dx.doi.org/10.61186/meo.13.1.121
http://journalieaa.ir/article-1-627-fa.html

[ Downloaded from journaieaa.ir on 2026-06-23 ]

[ DOI: 10.61186/me0.13.1.121 ]

le3Lajlw JivjoaT 3 Cizpse

&ilwdiailes 0l 03505 3,155 25,5 slacS lie (gilwJlad ¢ lodre (55Kl - el Wby ¢ (03,8
ilosialls Glyis 4 539y o 8 4 g g hisel U 4B S Copiae il b dlej (o
25 o0 )8 0l 3550 (cBjgel i )3 plabre (ilusialls sie g Cape oje > LS
sl B g olpte bug b (ilosiallys 09d (o plo plre (Gilosialys plyie 4 & ogrda
- (Kiral,2019) cuslesl (¢ 5lodiodly b 393 Claal 4 dwyhe  oliuwd

Slul )d (o gelos dmwgi 9 Sl @lio drwgi (D Lojlhe 9 g0l pllas id S0d B,b 5
Glaal 5a5 g objgel CuiS 8, 0 ulS LEE wylhe lpde g Cons odudy (oS p ccilie
oS ol oS Sinlon g by lgie 4 oS (Talebi & Khalilzadeh,2017) s o ol o)l
&1y bl oyl s 5 (Moghadam Hosseini and Talebi,2018) sl o duwjlo Sloss Lol
uaas (Talebi and Madadi,2020) >4 o (wlus! @ad a5 (oylie 13y il > Slpde
(Slodiollyi e S5 (oo yy LB D pde | Cund Jiors @lie plos Sl cdusydo )3 pde (gpem)
Pashayee et ) 5,5 yuiw 2055wb 5 cpd Cdoiume 4 Sl mlo §1985 ¢ (5y9le « cadWS
Sy bl el oSy wadle ()bl bjgel gyl cplozz]
5 Cusl DUyl BB b ojes den > Luylie lpie 3Slee gl opl > (Vaparzeh et al,2019)
—i O g plales (ilotiadlys 13 o)t (lpte (b 5 Ses b)) (0l sl 0jg> I (S5
5L

bl Bliglyy gl (Shy polse lnde 65 3,8kas 53 JIS 51 5 wpe Sl Jolos 51 S
el &S cwl Joloe 5l b luily, laShe jl (S olee 4 Lbea (SOOMIO et al, 2022) ol
o S |y odmy (ol B Wisdee S35 2liuiise @ 313l By gdie (SN )3 28 Cuddee
(Slojlw Hldy 9 Copde yate yd .(ArMOr,2017 ) o yuds BB hga dlel Lulul p a5 18
pfpale a8 Cul olul 5l Slojle bsn g (sgime har Cuwl 035 dx gl Dyg0 her | alises dlul
2 @93 Oldllls 35 g Jlojlu Jldy slaypxio b Gheb dx 93yl dasly dio) 0 Slllae asis)
Gty 3, Slas b puate o0 opl daly jd Sl Sldlles ol oads pbxl lpde (S5 Slas b dlal,

g e D) 38 (SN (e 0)byd (A u Su 3929 (her b (BgrlE b soime Shgn

95 dSlas g culsy )l 4 e dlgie o L) alane Wl L boxe bl &
.(Eslampanah & chehri, 2022)

YY¢


http://dx.doi.org/10.61186/meo.13.1.121
http://journalieaa.ir/article-1-627-fa.html

[ Downloaded from journaieaa.ir on 2026-06-23 ]

[ DOI: 10.61186/me0.13.1.121 ]

b oty dusyito GUTH g ladzo (Gilwniallyd 43 Lpuiylto yptde 2pKlae (o it

Ul g Ldld y malae o5 wilas sla yben 4y,lai 455y Zohar and Marshall (2001)
I Solite Sp> a5l g LS (0 )l Jitue job 4 &5 038 Sl soime (hep P 4 >
&S Col (Ssa opl.(Vaughan, 2002) 5,1y Sgym (sldd 45,8 29y 5 23« Sg)d (SVj o bl
bae 4 bgrjo O 039 42 el ppte [ loldae /5150l (S w5 s Jor sl Jouiliy 2
Sl cd )b S ggine Gign .(Ma & Wang,2022) > 58 pes (S5 calisee sl (355l
anlSe byl aps Jlo e 53 9 Cwsl (S35 Glae 3590 3 (2lod SV lgw w5 g sl
;1 p,5 .(Pant & Srivastava, 2019) S o S8 o ;& cawl Sbid gl I S pa
Ngm gy 4y 0 g pasiilp )y pasd el g Cusl 25 pguye (BLdly) 43) 5 (a3 Ul
Ul lgie a4 g Cul wlol parde S (s5ize Liea (Estaji and Pourmostafa,2020) aa> -
o g o bl losen 4,55 degl (gline Syd g (555 (slime 3590 3 (V15 bl (¢l L]
(Skrzypinska, 2021) >4 o iy yai w2 oo Sl 1) I g cljllasl a5 5 00 5uS o g b
Malik and Tariq (2016); Kiyani and Bahrami(2020); Dehghani et al. (2019);
4 Asadzadeh et al. (2019); Andriansyah et al. (2022); Nurzaman and Amalia (2022)

Sl o b (gybliae g Cuto darly 3o g (gine SBgn 4 Ny o ()

el 5 (o 298 (o bgrye Glojle b O)lae (ol I (e oolital 4 &S Slojlo ogm
1 (Bilgen & Elgi, 2022) cuul plojls Sy Cuibge o £y <oy o, Slos (S oS oyuss
S Jao 2905 )15 eble g el g 3l S5 1y ol 9 08 il ) lojls g boguslo duz
Mo 33l Gyby gl 1y oyl 1 e sl ol 5 331 0135 sl 05 iy 5 (g9 Loy
wblly IS Hlae 4 Sl o Jlojlw oen .(Shabbir et al, 2016) s o sy Jlojlo
Bilgen & ) sjlu e Sas ) b abls ol 51 oolil o lojlo Ky cyluly o 3539 45 9 iy pas
plad 41 (5998 (g yiwd j Oylis eiled (oo wal)d e G & Slojlo SS9 o sy (EllG, 2022
(Mahmoudi et al.,2019) cuwl (53 Sae slo (23ls 5 Jluswd sladyeusl b lojle sla ool
Cosds |y 295 e blis g Lym (o 395 Hlojle cans bl 4 b a8 0 S8 0l dl 4y Slojl Jign
@8 g S e wald Slojle (5:55h 5 (B Copde dbrl ln |y el i Grzren S
Ol 2 OEmed 9 S o0 g 1) 313 3 Sles oS im0 )] 1) 6y9lg5 9 B g5l o]
Uied jl g9 ol (Habibzadeh et al,2021) 1S o 4t o5l l (clacagole 5 Blunl sl
liwd lp o5 2Ul5 2 1S 505 g 39290 (LS Slag e pled o sl plojlo (Ul 5l ©)le
Gy olosle bl 3 Slejlw ssa cucal .(Thannhuber et al.,2017) cul Jlojlw Clual 4
o & ST s b 2By Caje bl 5 fige S cpagas G (Ml (s ysls sl
(Ahmad et al.,2019) &S o dtus p |y b olojlo )3 ol 3,8

Yo


https://www.ncbi.nlm.nih.gov/pmc/articles/PMC9121828/#ref32
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC9121828/#ref14
http://dx.doi.org/10.61186/meo.13.1.121
http://journalieaa.ir/article-1-627-fa.html

[ Downloaded from journaieaa.ir on 2026-06-23 ]

[ DOI: 10.61186/me0.13.1.121 ]

le3Lajlw JivjoaT 3 Cizpse

2 Sljlw e mitwe wSU 35 Kateb et al. (2023) <Keykha and Abbaspour (2019)
Iy pite 93 pl oy Jolize dlasly 3959 pac Zarei et al, (2015) .ol 03505 (45,155 1y ol Slas
slaan 5l (S a8 ond Sy Ll win)S 55 Altindag and Ongel (2021) .1 03905 (3,155
38kes 2 (Giito g e U 12D Jdo dmogs g 2,5 3Shas (598 5Bl Slojles hon
Ot 153,85 yliS LS 0,Shas L1y lojle Lben (Siwwen (Y+1£) Shabbir et al .5l
Mahmoudi et (2019). Bazrkar & Hajimohammadi (2021) « Miller & Castilho(2015)
sl 5,8dee g olpde Slojl oen o 45 Wl 4l > Rezaei Kalantari & Nouri (2020) ;al
25U Sbojle gn a5 oy olis Habibzadeh et al (2021)adllas zols 3,15 3¢5 (sybolins alay,
S Slejle o Slas y  outiano

2 olpte 3Skes b ol el 48l glopite ) (S gt 4 Lo ) Coglas (ien
N haee )3 Cugine & Wl o390 (1S Gl Stnghy Cunl 0395 adlllas 3)50 (i (slusiallys
ay55 b S lse ) Cogime (Liu et al, 2023) 3,5 o (sy90 00 5 0, Linlidl Coge
1y 25 )l B g ine ST oo 2], 1, gl IS it (555030 9 590 295 IS 5 &Sl LSS
ok olaise I S .(Lianto, 2023) W)y (g 5ee bliyl sgs o) Sen b g a8 o wlus] 9 Sy
2 Cugime a5 L 2k dgg (g)bline g e dlayly 5 Sas g JI5 lare )3 Cugine (o oS Wl 02D
ol 5l (S K saw j (Labetubun & Dewi,2022) wisy o deme 1y 3,Sles I8 Lo
.(Moon et al., 2020) sl 03)S" 5,155 1) 5 )Sos g ,I8 Lo jd Cogize oy Jboline dlasly 3929 pas
(2019). Mossadegh and Khoshgamat (2020) . Javan (2022) jezed J,SKuidgh olpl 5
«Shafizadeh and Gila (2018)<Kamkar and Pashaei Halasou (2018)¢< Soltani et al.
x5 Slas g )5 baro 13 Cugine oy a5 Ll bl Cuwd 4 opl 4 Mohammadi et al.(2018)
38 Ol Sl @l )35 (o0 3)Sdas 35u0 )1 baee )3 Cugine b 313 3929 (gyblas 5 Cute dlal,
(2020)¢ Watoni and Suyono (2020)¢ Jena (2022)¢ Labetubun & Dewi (2022)Wlks
dous opl & 295 imgh 5> Soha et al. (2016) ..l o355 )5S aelie gl Moon et al.
D0 3959 (g,blize dlayly 5 )Sas g Cogime o 45 ASBL Cuwd

L OEed 9 Cund 50 Cald) (93 ledlojle 3 Slee bogae Wil odly (Lis (L8 cletingy
P olg e ly o sl oy yiege g b1 4SS by w398 5 Jod BB > Shes wylbe ol j4b
903 ol pgale o a @23]l5> il (o5 5 Slsesl Slies sl s> )l (ke
oo 483 oo Lt alie 13 byl 5 (bjgel Sloss bl Jobo )5 55 Smghy (et o)l
bil 3 3o 3l Sl p ygpe W) 3 Sdes e Sl Jelos 13 6L 4 g s
2 e by IS ysb a1y 3,Shes clillas 5T Gk ol s oo ol gl e 3,Skos

y¥Y1


http://dx.doi.org/10.61186/meo.13.1.121
http://journalieaa.ir/article-1-627-fa.html

[ Downloaded from journaieaa.ir on 2026-06-23 ]

[ DOI: 10.61186/me0.13.1.121 ]

b oty dusyito GUTH g ladzo (Gilwniallyd 43 Lpuiylto yptde 2pKlae (o it

soe e polass) gl ol T slal 4 j1eS g 03905 (68 ol 2,Skae VLo L)
€8,5 )18 adllas 3y90 530S 35 HUSHS 5 lobee (gilodiallss 53 wyle e 5, Skes Ll 4l
P Sl o dw e Slusl mlie (gilwsiaslyy 13 wylie lpde 3Sles a8 sl sl 3 ol g Cow!
Gl JU> & tmgly ol bl (ol asly adly (gl 0uilS e (18 polai] aylby ol plo]
g bl syt Gl i (giloniallss 1> oylae (e 3,8las LT &S5k (o Jlge ol &

Sl (oo (Ol JB Slojle Jigr (655 (20ke L) Lo )3 Cugiae g (soine

OAR9R (owlnd (9,
5 Olobe (silusiallys )3 oylie ot 3,Skes juite (i lar (iRgR ol el Bun & sl
2 Shed 3855 (g | el (29be e B2l Sl Gy S yite il dwyte LS
b ol ke S |y Limggy ol (ylol dnals anl 005 230l (55l EYolno Jta ol
P D (o BT 5 VY- 3l 4y fap Sigel (g dlawsie glae w5 5 (9> ped 090
oS g 35 53 delidun y VOX Coled )3 g 032 8 VF e (90 g (e )S Joda elul  digel
03 Ghyan 5 Ubisel 4ol el ol aib Bolai (58 Wiged gy Cusl 0d 0l (gl
4l Gygo a dalllas )50 diges (g 0051y (gl il Bolal (6,8 ged | ealaiwl > .l
3 ool gyl gon gl ol oad 485 i )3 aib S 4ol gm gl 039y gy g SBisel
A ooldtwl y 5 sl el y

(King, 2008) (sine ,bgn 4aliius

b (ooli] (o529 ;S8 103l (oo olido 03,5 Jlog Sl aolitiny (] < KNG (2008) ol .
BT XY 50 N0 OV Y o8 o b ased line g € F) 9 W AT & D &) 45 Cain
A S 455 s Jols & oludon s Ly 9 FY 5 Ve DA OF e & 465 can Jols s
1 ol 0 8,8 155 )3 g daliianyy ] 5 A28 (65 00 sl 05 oz VE 4 V5 Y
King, ) coul jYL s oxims sl (syine ign o adly 5VL Tand (ggine Ligh 0p05 4
oy Slaod capd shl> sgine bon dolidisy; « Alrashidi et al (2022) 4xlba 5 (2008
s g Casl ond Bl Juo (3l Gial3 jolate & dolidias y 465 (prages pSb> 3o 53 g0 < /AP
9 b asS (dole )b g ole 2lyy STy (o) d)Sen 2lg) polie il Ml Jae )3 pow 45 S
Mo g NVl (oS 5 bl sade .l 03y pitme eyl dlal bl 2 (stme Sign el o3
ol 0391 <IN FLoI,S lal]

(Albrecht, 2002) _lojls s aslii

YYY


http://dx.doi.org/10.61186/meo.13.1.121
http://journalieaa.ir/article-1-627-fa.html

[ Downloaded from journaieaa.ir on 2026-06-23 ]

[ DOI: 10.61186/me0.13.1.121 ]

le3Lajlw JivjoaT 3 Cizpse

2 delidiwy opl b edlazel Albrecht  slojls osa deliiusys 51 Slojles seb iovus )y
Sl S b Syide Cudgipw VB Gla 455 b ooyl jlul wuia Jols adlie V5 055 ¥ (B
slo 455 b 38l5 9 2ol VAL YY (glo 4355 L asgy « YV B0 (slo 4055 b pos 4 Joo OF LA
25 (65 o3l FAL FY gla 4365 L o Shas jLid o ¥V U YS gla 455 L il 0p,l8 YO b VA
3 peS (hale 5l Jd> a4 aslidioy cpl ¥7 F0 FY A ST ) (gla 455 (Gaiod Jho (5510 (2b))
dSed olay yize polie (gly oud Mol oo .l sad Bls Juo yb3ly daue jelaie 4 b +¥
9 I il (S5 bl e el okl gl Sleojls Sign s 9 el Sl STy s,
ol 0395 +IASY FL31,S clall Jlade

(Milliman et al., 2003) 5" Lo ;0 Cugize doliuiius

Ol S (oo 5 0l ) ) e )3 ()8 Cagine a0 42y I8 Lz 53 Cugiae delidis
F b 48) (Saren o (B U o 455) holine J Jolis adlhe ¥ g 65 WA (gl dolitin
Wagner et (2016)cllllas .5l o (VA Y (cla 4355) Slojlo el 55, b gmad 5 (V) b

Je silp obs)) g sl <Y LI base )3 Cugine ojle (lp Flig,S Wl & sl oL al,

O Olie 9 B 455 2lg) il d)Slg dSen plie g s Bl aslidisyy cpl ) (6l S (3uS
Sl Jlde 5 AV Ll oS5 bl e sl pitme ol sl (gl S8 b ) Cogine iy
Caol 039y + /AN L3l S

QUSHE 5 lodre gilorialls > ot Glpte 3Sdas L)l sl adle Bie doliiny
s y o

Sl )3 T Slad by 25 g (o)l ipdiy (olsl 2 cile e 3)Shos ot yslito 4,
o8V ks (g 2ly) (swop sskaie &g Cunl oad (bl el ((Jid dasie
sl Gadls 5 on sy ol lyime ) ol 48,5 )15 (sl Cuppte silul 5 oo
ol ool ) 68 030l 390 i slal ) (S etd 10 lgie gl G 3 o g lgive
Sl 0dd ol 465 Sl .l 039y dusyde (LS, g ladre (giloniadlys j3 eyl e 5 Sles
Syiine e 5 ojle (2lg) (bl dpe )3 &5 Cusl 039y 455 B (93 )Shes dn cpl 5 ol
W55 den b Ui ped g Jgl adye snli ole oo 5l aslimul b ojle (algy (ol ol 4zl
Mo opimen g Wyl08 /T VL ole )bl ilesiallys )3 lpe 3)Sles adliiny o
Casd &y o /D (Y | Sen glyy b 5 oIV (VL e cpl EligyS Sl oy g S5 bl
sl 0391 + /A FL3IS Gl Jlade g +/AY L plyy oS5 oLL e .l sal

Hos s Fuwl b 0ol Fuoly ylpde 395 lawgi (D 5,155 095 I eolaiwl b e delidius y (soled
oy @il 3)90 doliduny Hloz o slyy p2l gl 53 D9 OIS Wi L 423 0 el

YYA


http://dx.doi.org/10.61186/meo.13.1.121
http://journalieaa.ir/article-1-627-fa.html

[ Downloaded from journaieaa.ir on 2026-06-23 ]

[ DOI: 10.61186/me0.13.1.121 ]

b oty dusyito GUTH g ladzo (Gilwniallyd 43 Lpuiylto yptde 2pKlae (o it

5 1o dolitiy (oles (bl ol 0nd 10T 2o 5 sl 45y saul Sl b ) ealizl L o3l
odol Cawd 4 /Y (Vb #L3g,S Wl Copd g (oS 5 (2Ll jl eolil b ods Mol Jso p3 o sl
S PLS 58 oy b colislo c¥slan St 5§ ond coys] g csla ool o 5 o5 sl ol

b odlawl /40 3l meST gy me plaw

L sl
Slawi Wil edgy 5 ddllas 3y50 (it de ¢ adllas 3)g0 diges (BLLS Cuzer SlShg (wyp 40
(F¥X) 8 Y g ady) wlis)lS cMaass (£10.Y) 5 YF ¢ wlids )5 &Muass (4 A-.0) ,a5 VYA
(70FN ) 585 A ¢ Jlo Ve 5l a8 Al (ol)ls f ZOYA ) 485 VY slaws L w6l 4zl 1Sy M
c g3 Jle Ve 3l YL ddsle 5H(ZYYY) L8 0 5 Jlo Ve B Ve g diile

Shgp o Sles Cundg oS wmd oo L (ol slapste Jlas Sl g (Sle N Jg> Bl
GBlyoul g (1Sho b iy s adllas dy50 wjylde lpde HI8 baste 10 Cugine ggize ign ¢ Slojlu
Luwgio do | 5YL s )3 AVY-EVEAF ¢ Q0/-5 £ VAV VAV/FFEYY/o o ¢ VAV EF/YY jlse

Llodgy
OB Syl (pogi Slpatld ) g
Cunds Obe £ e Sl Ode | S e

busgio 5l 5V YEIVA £ ¥/5A Y )Y izl odgn g S5

buwgie jl 5V Yo IVE £ YISY Yo Y Soldgn el by

Lwgie 51 YL ARVAGSE RN Yo Ve ead (sline W5

busgio 5l 5V YAIVY £ ¥/AY o " Jlazo ol

Lwgia | 5L YONY £ ¥/\¥ ¥ Wy oyl ol o

Lwgio jl YL ya/s £ al-y Yo ¥ S yidie Casigl paw
bugio jl 5 ol ARVALE- 2 7int Yo ¥ o & o
bwgio il 5 ol AATARE A AR Yo Ve 4,
bwgia il 5 b Ya/Fva & ¥/o¥ Yo V¥ B8lg g 2l
bwgia il 5 b YAJAY £ o/5Y Yo V¥ Ol 3,8
buwgia il 5 b \EIEY £ Y/AY Y A 5,Sles HLis
Lsgio 5 ol VA/aA £ /Y Yo ] Lixaly 8

buwge 5l YL YO £ ¥[8 Y. A JECTISWA

Lwgio jl YL YA/¥Y  o/of Yo \0 L)l b (o gumeds

lawgio | YL AAVAR-27ins Yo \e Silwsiaily 3 Slas

YY4


http://dx.doi.org/10.61186/meo.13.1.121
http://journalieaa.ir/article-1-627-fa.html

[ Downloaded from journaieaa.ir on 2026-06-23 ]

[ DOI: 10.61186/me0.13.1.121 ]

le3Lajlw JivjoaT 3 Cizpse

Lawgia 5l 5V VAV/EY £ YV Y\ A R
busgio 5l YL a0/-5 £ 10/a¥ M o\ o iom
Lo jl 5L YE/OY £\Y/Y a. . J5 Lo 15 Caginn

odlatl (6,5l SYolee Jaa ) 5ais sla s b (90l 35 9 38 Jde (hilp b)) sl
bole Jdos 0] 51 o)l ¥alae Jao (3510 2] slp Jgl oy )3 ol gl 2 sl o
ol 0ds odlatwl pgd g Jol 4 yo (gl

Ol > Bpete l)Sen gy polle g maitene Pl prae o s ale )b palie O S
w65 dad ;0 Jole )b lade ey o i 1) awyde GUSHE g lodre (gilwdiadles (0 lpte 3 Sas
S o3l amy 3 ond Mol Juo (5l oniad ol g abl o +/F 1 5YL il gDl e gla
P2 1R glsy ey ol w4 adl o /01 YL ke dan 3 (e (2ly) Jhde ol
b ply i 4 ) Lo 3 Cogian qsoine (hga (Slojle hea csilusially 0Sles (glajie
S5l o (635 03Il a3 e il eniad LS 5 Cawl 039y +/AY oA (o /AN o [AA

@l SVl Jao g pod 5 Jol aspe su8b (ol oo (gl 5l Sl @l oll 5y

ol 4l ol ppte 3 Slas 1 1) s B o YL IYE 56 oy b Glosle (hse o 5l Jels
aw )3 g Bl 518 gam 00y ;0 N oo b IS e 3 Cogine g VY oo b (geize ign
P oo Olpse 3Sles g (38 VA VLT Jlade b pae 0 1 S ()bl
OB O U Sl mailee Sl awyp )3 8l a3l dwyre GUSHE g plalee (gjloiallys
F VLT Jade b pao 05l o8 (5 bolns o )3 poudiions Sl pd A L (500 (g o Slojls
el 42313 Slojls e siat Lt 0 |y BB oYL V/AS

byl Glojle (hga (i i ) 0d gonal (sl o 0yl Sl 03> (LS I (prizeen
o Jre hiln b5y Glajlee 4 dog b adl o (VY L plp 0 Sles i Gl 53 9 +/AY
Ay BVl VL s oy ke e 3 )8es g (Slojler (B9 (s i JAe 3 &
Sl oo ayes el il 38 e S 0 Gimg s e ol Jdo sl 009y bawgio
3das 21y 86 VL +IEY cup b sgine (b (S Sl prae oo pdlie 4 dagi b (pionen
Pl e copo polie 4 dngi b cwl atdl GUSHE o ladee (gile il o eplae e
VAE G GYLT Hlade b pao V (g)blime pdaw )3 +/¥Y Gy b (soine o9n b puiiie puiiiane o
ol 425l SIS 5 lakeo (gl tiailys )3 oo olpde 0,Shac 1 |y meitamapé 36 YL
e IV Ll (GOF) (35l o5S pasla jlade ol (L5 55 Giagly (IS Joe (33l (o)

A


http://dx.doi.org/10.61186/meo.13.1.121
http://journalieaa.ir/article-1-627-fa.html

[ Downloaded from journaieaa.ir on 2026-06-23 ]

[ DOI: 10.61186/me0.13.1.121 ]

b oty dusyito GUTH g ladzo (Gilwniallyd 43 Lpuiylto yptde 2pKlae (o it

5 ool o VM iy 55 )3 S Jao 2L o IV ) YL aS) o a2 L 04
Ll )].))95)4. u.»\jb )L.».C| )l X djl)l ‘515 J.\n U»Lul u;l »

S5 oS g S
Olpde 3Sdas )5 Laome )3 Cuginn g Slojls (hon (soine (gn 31 (LS pSl il
2 Cugine g Soine (Beh (pized )l (g0 GBS dwyde (LSS g (lolae (gilusiallys )3 (ol
syt SIS 5 plabie (slosialls 53 ofae e 3,Shas Sl Bgn (55 (elee b IS
Wl b lo glo 4l (lpae 3)Sdas 5 )l laoee )3 Cogine Jgo AE oy 3 ) 590 R
Shikha (2017)¢ Nasrullah et al.(2022) < Sabetmoltaq and Alvani (2018) sla yings sla
Arabshahi (2023)dasllles .0iL 0 smenl Soha etal. (2016 ) jimgh abl b g 0dl o guuon
Dyl oo 8l o by jl GUSHE aslisly, saialy by lis & Ebrahimi zanganeh
ol 03905 )55 1) (ilwdicllys p Cogine Bjgel aldlie 3G Amiri et al. (2021) iag3
Karvinen et ) cusl odged (5,155 1) Cugize Gyl 5l gaiaily @)l M jd (6,500 Liogh
03505 yo)l35 1y olie 4 58 Lia 3 o&usly > Yusefi et al. (2022)c 53 .(al., 2022
Ll

o 5 J58 sloanl b ()l Tge Ll o Lasgs lolee s (slas & plabee (gjloiallys
@ lied oyl oald g (gl e a8 g I Oloe (S S (sl labee ol ¢ (58
adl cpad 0 wlel ol (Kiral,2020) cul bl Jas 5,Sles Siol33l cliwly > (35 @ya8
g Caple 4 Gl cwyde QIS g (lolae Gilusally Conle @ a2y b pob ngh sl
Slojle @il 5l szl lise & Glojls ) Cugine 9 25 55 G Gl gl pite GloeS 529
Col laigS @ G)S3 L Byl lesl 5 Jls 4 o5 B cge ) slaal b sk 1 &S ol
ot poran g lmo Lwlus! L5513 &8 JSlpde ¢ golie 13 25d walyd culsy 5 JWS olus! &
Wy Siwwed wlual 51500 L L 3 a5l W )SKuSG b b ylusl a8 5 el syl
dogi ()5 lase 10 Cugine 4 &S Slpde Wiin o dwyde sl i)l b g 1) 305 Blaal g ba yoj)l
@y 38 (S5 sl aix plo 5 I 5 QIS o 0 g (Solgl g pasd Glediyl 4 el
g Slbl Gludly 5l g wins oo 518 Coggl 23 1y GUSHE Sy 9 I (et rajre )b
JUd 4 ( 3955 9,8 5l Lae b s g (soime Guos B L )b o] stun Wily &5 455k
G Clogouad Wiy (0 g L)l 385 455 laoro )0 GlSis plad 4y il o (o] 8y (las)l
il Cute g g B9 L S St IS baee 3 1) LS00 5 995 bl 550 H5e 5 ok

AR


http://dx.doi.org/10.61186/meo.13.1.121
http://journalieaa.ir/article-1-627-fa.html

[ Downloaded from journaieaa.ir on 2026-06-23 ]

[ DOI: 10.61186/me0.13.1.121 ]

le3Lajlw JivjoaT 3 Cizpse

a1y g0 sy S o] 4 IS L gt yimels 3 b ) S ()l sl Jille L plge 5
XyS o S
Ohgp Cul 0aly (LS 2l iag gl ol pde 3Sles p (Sgine SBen oo LB (w5

(2019) sluimgss (sloasl b jols imoh (sla aidl .Cuwl 0391 g0 OU] 3, 8as p lpde (soine
(2016)¢ Asghari et al. (2016)« Bavandisani et al. (2019)« Ghashghaeizadeh et al.
Haque et (2022) « Juma & Shaheen (2022)« Dehghani et al. (2019)« Torabi & Nadali

Aol (sline Sy 5 (S35 (slino 350 53 SVl sl (sl sl Ul lgie 4 (sgine Sgn
Skrzypinska, ) was o &Sl 1) J a5 5 od,0u8 e g b 51 S o Glbls)l lojed 40
My Ojlee ¢ (J O)lee (S8 9,8 om SO Oilee Gemen ldilee 2 Oy o 45 (2021
ilokiails ;5 5 (Al eid et al 2022) 5,8 sanlite ()l Jilisd 5 a1 & lao ¢ i g Lino
b o plpde Sl95 (oo (B9ald G (s 4 (soine gp Cuple 0 )18 42 g5 3)90 Sl lie
SaS QLSS g labee b 598 (3590l pllas (b)) all lyis &) awyde Cupe oSy (e 5
gles ol |y b olodiallg (slojly & ogSosly )3 Loyle aolats] digsy (o5 ogle 5 ylos
5 QLSO om 2 VL bdsn Sl sgine Jhgp 2 4SS L Ay (oo oylie Glpde olul (ol
Aoles oaly Ul (gjlusialys (slisly 3 1y (55 Gisu Sl sl adby g 63,5 Jlay8 p dyte lalea
line b (938 so)ld) g Ll (ol bLijl Jb ce 53 5 (5955 sline oprinn b (sgime 90
e S)le 4 oS o S5 ol 0 oSl Sl b bl bl o] o8l pomie § (S5
5 (S5 slize b dwyde gy 0 Clblsyl sbgl JLis 4 (S5; slixe ozt B,k 51 w)lte
Aoles gy Jhie (635 o b1y uylis 50 (60500 — ol slaidlad o ailes sl
Ohgr sl o> L pSl Ghagh bt (lpde 3Sdas p Slojle hon Sge LB (s 5

cloimgn slo al b ypols iagh cla abl .ol 039 yge Ul 3, Slee 5 lpte Slojle
(2020)¢ Shabbir (2016)¢ Habibzadeh et al (2021) ¢ Thannhuber et al. (2017)
Sl g leMbl oo by Jols Slojlu ign A3l o smen Rezaeikalantari and Nouri

LS ol) Mewbsr Slojls (s330L g Lih p Sl b Slg e a8 cuol Slojle oMSis
dawy dbael Slojlw 3, Sdes il SUlg olge 4 a5 (Torkamani & Maymand,2016)
Neyisci ) 35 o0 18,5 a5 13 flojlu ;3 Slojlw 6,50k Sleo dy90 43 Cou § S e CleMb]
ool Glojlo aals o pe g Lok Sl 9 Slojl Bgp S5 e 4 (& Ercetin, 2020
5 i U5 JSie 4 Wilg5 o oyl 3 o (02939 cunle o (Awamleh & Ertugan, 2021)

Y YY


http://dx.doi.org/10.61186/meo.13.1.121
http://journalieaa.ir/article-1-627-fa.html

[ Downloaded from journaieaa.ir on 2026-06-23 ]

[ DOI: 10.61186/me0.13.1.121 ]

b oty dusyito GUTH g ladzo (Gilwniallyd 43 Lpuiylto yptde 2pKlae (o it

585 3 2UlF (S b ablie dlp e QUIg o) ) Slejle Shgn e S8 )lse
slajls b Ll ) lapille b 295k 2Ul5 ok slo JUSew 5l line gl Sl 5 ()13 STl
Sloilo hga I & Glpte g 2Bl (o BWE 5 00pSL e Olgis @ lojle S ¢ daome
sl wnled o 5YL 0,Slee Wby ol Slojle hen &S Slpse 4 Camd B5by68 0 (6 5YL
Al o (sl 090 5 hnd 9 098 IS pidy (asdS cage Slojle (er I plnde 5)13)95
Lol Join! clonloyb b dpaloe o Slles olo)Kaly 4 xads slowd o

Wilgs (oo I lama 3 Cogine g (Sbxd (ga «sgine hgp ol Jiagh @l elel
Oikots cpl sdes Cudgaome Ly @)l 1y LS 5 ledee (gilwdialy 3 wilie lpae 3, Sles
ool 2 sl 0392 gy (sl 031> (65l oz > daliiionyy I3 5 oS Ging (Slachy, 5l odlisl
5 Slojle Jign I plnde 39 2 4 ol Glite QLRED )3 398 (o0 St ingh sl 4Bl
b e silotially izman g 295 drg GU1 S )0 Cagine (655 Ca 3 g piee Uign
@l polol p 0,5 8 drgi 050 U () Cugine (55 Caz g pien dlal )] LY Sl L jle
asly g Glanl I ol Jie 28T el cliwly 15 ojlie olpte 09 o St pols Ling
S o Culigh o Alg3s &S (5)gl &y eled a1y (gl oy (oBisel sl 4ol oolte s0lST sla
5 Uhagn 5 obisel ol Js5 S elal oyl (sloilled 4y otuliag b g aiples o]
VL el g b ity olia 3 IS Lo 4 (5t Cugine (oBjgal plls oleg Slaal
caly sl liiledss j 1,

o Culon [ gdla Lo,
ou ol (Jlo Culos (9 9 s (2)15 )3 Slojlo 9 B 28 g glie b pole gy gl

&b
Aboutalebi Adargani, K., Moshkelgosha, E., & Askari, A. (2022). Identify the Factors
Affecting the Psychological Empowerment of Managers [Research]. Razi Journal of
Medical Sciences, 29(5), 87-99. http://rjms.iums.ac.ir/article-1-7428-en.html
Ahmad, B. S., Sadg, Z. M., Othman, B., & Saeed, V. S. (2019). The impact of the
quality of work life on organizational intelligence. International Journal of
Psychosocial Rehabilitation, 23(2), 931-946.
Alavi, S. A .(Y+YY) . The model of human resource empowerment in knowledge-based
defense organizations (case study: AJA Self-Sufficiency Research and Jihad

Y YY


http://rjms.iums.ac.ir/article-1-7428-en.html
http://dx.doi.org/10.61186/meo.13.1.121
http://journalieaa.ir/article-1-627-fa.html

[ Downloaded from journaieaa.ir on 2026-06-23 ]

[ DOI: 10.61186/me0.13.1.121 ]

le3Lajlw JivjoaT 3 Cizpse

Department). Journal of Human Resource Management, 12(4), -.
https://doi.org/10.22034/jhrs.2023.168841

Albrecht, K. (2002). Organizational intelligence & knowledge management: Thinking
outside the silos. Executive White Paper, 1-17.

Al Eid N., Arnout B., Almoied A. Leader’s spirtual intelligence and religiousness:
Skills, factors affecting, and their effects on performance (a qualitative study by
grounded theory) J. Public Aff. 2021;21: 219. doi: 10.1002/pa.2129.

Alrashidi, N., Alreshidi, M. S., Dator, W. L., Maestrado, R., Villareal, S., Buta, J.,
Pangket, P., Mostoles, R. J., Gonzales, A., Mina, E., & Pasay An, E. (2022). The
Mediating Role of Spiritual Intelligence on Well-Being and Life Satisfaction among
Nurses in the Context of the COVID-19 Pandemic: A Path Analysis. Behavioral
sciences (Basel, Switzerland), 12(12), 515. https://doi.org/10.3390/bs12120515
Altindag, O., & Ongel, V. (2021). Information Management, Organizational
Intelligence, and Innovation Performance Triangle: Empirical Research on Turkish IT
Firms. SAGE Open, 11(4),

Andriansyah, E. H., Rafsanjani, M. A., & Priastuti, D. N. (2022). The Importance of
Emotional, Spiritual Intelligence, and Self Efficacy on The Principal’s Performance in
Sekolah Penggerak Program Based on Merdeka Curriculum. Jurnal Kependidikan:
Jurnal Hasil Penelitian dan Kajian Kepustakaan di Bidang Pendidikan, Pengajaran
dan Pembelajaran, 8(4), 922-930.

Arabshahi, A & ,.Ebrahimi zanganeh, Z. (2023). The role of spiritual leadership in
organizational happiness with a view to mediating psychological empowerment.
Interdisciplinary ~ Studies on  Strategic  Knowledge, 6(24), 227-254.
https://issk.sndu.ac.ir/article_2336.html

Armor, D. (Ed). (2017). Maximizing Intelligence (1st ed.). Routledge.
https://doi.org/10.4324/9780203786000

Asadzadeh, N., Mohajeran, B., Ghaleei, A., Divband, A., & Javadi, P. (2019). The
relationship between Spiritual intelligence and its Components with Job Performance:
A case of Teachers of Aslanduz city. Journal of School Psychology, 8(2), 7-21. doi:
10.22098/jsp.2019.811 (persian).

Asghari, N., Hamidizade, A., & Abedi, R. (2016). Studying the Mediating Role of
Creativity, Innovation and Mental Health in the Effect of Spiritual Intelligence on
Individual Performance. Journal of Public Administration, 8(3), 533-552. doi:
10.22059/jipa.2016.60767 (Persian)

Awamleh, F. & Ertugan, A. (2021). The relationship between information technology
capabilities, organizational intelligence, and competitive advantage. Sage Open,
11(2), 21582440211015201.

Azimi, m., Nosrati Heshi, K., nobakht, m., Cheraghi, M., & golshan, a. (2023).
Investigating the role of individual self-efficacy, knowledge transfer and quality of
work life in empowering primary school teachers. Applied Educational Leadership,
4(1), -. https://doi.org/10.22098/ael.2023.11482.1155

Bararpour, F., Kordestani, F., Abad, M., & Delgoshaei, Y. (2022). Validation of the
Empowerment Model of Midwives Working in the Maternity Ward of Tehran

AR


https://doi.org/10.22034/jhrs.2023.168841
https://doi.org/10.3390/bs12120515
https://issk.sndu.ac.ir/article_2336.html
https://doi.org/10.22098/ael.2023.11482.1155
http://dx.doi.org/10.61186/meo.13.1.121
http://journalieaa.ir/article-1-627-fa.html

[ Downloaded from journaieaa.ir on 2026-06-23 ]

[ DOI: 10.61186/me0.13.1.121 ]

b oty dusyito GUTH g ladzo (Gilwniallyd 43 Lpuiylto yptde 2pKlae (o it

Educational Hospitals [Research]. Alborz University Medical Journal, 11(2), 187-196.
https://doi.org/10.29252/aums.11.2.187
Bar-On, R., & Fiedeldey-Van Dijk, C. (2022). The Bar-On Model and Multifactor
Measure of Human Performance: Validation and Application. Frontiers in
psychology, 13, 872360. https://doi.org/10.3389/fpsyg.2022.872360
Bazrkar, A., & Hajimohammadi, M. (2021). The investigation of the mediating role of
innovation and organizational intelligence on the relationship between knowledge
management and financial performance of the organizations active in the e-banking
industry. Independent Journal of Management & Production, 12(1), 054-079.
Bavandisani, S. M., Malekzadeh, G., & Pooya, A. (2019). Investigating the Effect of
Spiritual Intelligence on the Job Performance of the Employees by the Mediating
Role of Individual Innovations (Case of Mehre Eghtesad Bank in Khorasan
Razavi). Journal of Social Sciences Ferdowsi University of Mashhad, 15(2), 173-212.
doi: 10.22067/jss.v15i2.66575 (Persian).
Bigdeli, A., Goldard, P., Hosseini Gol Afshani, S. A., & Abbaspour Esfadan, G.
(2022). Designing and validating a model of management empowerment [Research].
Strategic studies in the oil and energy industry, 14(53), 147-172.
http://iieshrm.ir/article-1-1397-en.html
Bilgen, A., & El¢i, M. (2022). The mediating role of organizational intelligence in the
relationship between quantum leadership and innovative behavior. Front Psychol, 13,
1051028. https://doi.org/10.3389/fpsyg.2022.1051028
Campbell, S., Zhai, J., Tan, J. Y., Azami, M., Cunningham, K., & Kruske, S. (2021).
Assessment tools measuring health-related empowerment in psychosocially
vulnerable populations: a systematic review. Int J Equity Health, 20(1), 246.
https://doi.org/10.1186/5s12939-021-01585-1
Castro, E. M., Van Regenmortel, T., Vanhaecht, K., Sermeus, W., & Van Hecke, A .
(Y+YV)Patient empowerment, patient participation and patient-centeredness in
hospital care: A concept analysis based on a literature review. Patient Educ Couns,
99(12), 1923-1939. https://doi.org/10.1016/j.pec.2016.07.026
Dehghani, F., Foroughian Yazdi, F., & Askari, R. (2019). The Job Performance of
Emergency Nurses and its Relationship with Spiritual Intelligence and Occupational
Hardiness [Original Article]. Journal of Research Development in Nursing and
Midwifery, 16(2), 1-10. https://doi.org/10.29252/jghfnm.16.2.1
Eslampanah, R., & chehri, K. (2022). The mediating role of citizenship behavior in
the relationship between spiritual intelligence and organizational performance of
Kermanshah University staff. Journal of New Approaches in Educational
Administration, 13(1), 102-92. doi: 10.30495/jedu.2022.24839.4956 (Persian).
Estaji M., Pourmostafa P. (2020). The mediating role of spiritual intelligence and
teaching experience in perceived leadership styles of EFL teachers: a structural
equation modelling analysis. J. High. Educ. Policy Leaders. Stud 1, 82-106. doi:
10.29252/johepal.1.1.82
Fazayeli, H., Maghool, A., Akbari, A, & Rezaiefar, H. (2022). Identifying the
Components of Psychological Empowerment in School Principals of Mashhad

YYo


https://doi.org/10.29252/aums.11.2.187
https://doi.org/10.3389/fpsyg.2022.872360
http://iieshrm.ir/article-1-1397-en.html
https://doi.org/10.3389/fpsyg.2022.1051028
https://doi.org/10.1186/s12939-021-01585-1
https://doi.org/10.1016/j.pec.2016.07.026
https://doi.org/10.29252/jgbfnm.16.2.1
http://dx.doi.org/10.61186/meo.13.1.121
http://journalieaa.ir/article-1-627-fa.html

[ Downloaded from journaieaa.ir on 2026-06-23 ]

[ DOI: 10.61186/me0.13.1.121 ]

le3Lajlw JivjoaT 3 Cizpse

Education and Training Office. The Journal of Modern Thoughts in Education, 17(4),
46-59.

Ford, K. J., & Leist, A. K. (2021). Returns to Educational and Occupational
Attainment in Cognitive Performance for Middle-Aged South Korean Men and
Women. Gerontology & geriatric medicine, 7, 23337214211004366.
https://doi.org/10.1177/23337214211004366

Ghashghaeizadeh, N., Hoseinpour, M., & jamei, M. (2019). The Prediction of Nurse's
Adaptive Performance based on Psychological Capital and Spiritual Intelligence
(Case Study: Shaidzadeh Hospital of Behbahan) [Nursing Management and
Administration]. Iranian Journal of Nursing Research, 13(5), 52-57 (Persian).
Habibzadeh S, Mohajeran B, Ghaleei A, Hasani M. (2021) Structural Analysis of the
Mediating Role of Organizational Commitment in the Relationship between
Organizational Agility and Organizational Intelligence with Organizational
Performance (Case Study: Northwest University Jihad Units). Iranian Evolutionary
and Educational Psychology; 3 (3) :332-344. Doi: 10.52547/ieepj.3.3.332

Haque, A., Chowdhury, N. A, Islam, M. A., Hossain, M. S., & Sarker, M. A. (2022).
Tracing the route to organisational performance through expatriate leadership
effectiveness: the role of emotional, cultural and spiritual intelligence. Int. J. Business
Excellence, 10.

Javan, Rabieh. (2022) The predictive role of spirituality in job burnout and job
performance of elementary teachers in Nikshahr city, Bent region. Ormazd research
paper. 58 (2); 114-136 (Persian).

Jena, L.K. (2022), "Does workplace spirituality lead to raising employee
performance? The role of citizenship behavior and emotional intelligence",
International Journal of Organizational Analysis, Vol. 30 No. 6, pp. 1309-1334.
Jiang, F., Liu, Y., Hu, J., & Chen, X. (2022). Understanding Health Empowerment
From the Perspective of Information Processing: Questionnaire Study. J Med Internet
Res, 24(1), e27178. https://doi.org/10.2196/2Y YA

Juma, S. A., & Shaheen, H. S. (2022). Psychological empowerment and its
relationship to spiritual intelligencel have middle school teachers. Educational
Research and Innovation Journal, 2(4), 52-79.
https://doi.org/10.21608/erji.2022.213158

Kamkar, M., & Pashaieholasou, A. (2018). The Effect Model of Spirituality and
Organizational Justice on Organizational Performance (Case Study: An Armed Forces
Production Organization). Interdisciplinary Studies on Strategic Knowledge, 2(6), 99-
130. (Persian).

Kanaani, M., & Hassani, R. (2022). Presenting a paradigmatic model of empowering
the learning culture of school teachers in Kermanshah [Research]. Quarterly Journal
of Managing Education In Organizations, 11(12), 13-40.
https://doi.org/10.52547/meo0.11.1.13

Kateb, A ,.arabzadeh, m., & Zarei, S. (2023). The relationship between organizational
intelligence and organizational performance with the mediation of creativity. Journal
of Innovation and Value Creation, 21(11), 77-90. (Persian).

Al


https://doi.org/10.1177/23337214211004366
http://dx.doi.org/10.52547/ieepj.3.3.332
https://doi.org/10.2196/27178
https://doi.org/10.2196/27178
https://doi.org/10.2196/27178
https://doi.org/10.21608/erji.2022.213158
https://doi.org/10.52547/meo.11.1.13
http://dx.doi.org/10.61186/meo.13.1.121
http://journalieaa.ir/article-1-627-fa.html

[ Downloaded from journaieaa.ir on 2026-06-23 ]

[ DOI: 10.61186/me0.13.1.121 ]

b oty dusyito GUTH g ladzo (Gilwniallyd 43 Lpuiylto yptde 2pKlae (o it

Keykha, A., & Abbaspour, A. (2019). The Relationship between Organizational
Intelligence and Organizational Performance with the Mediation of Creativity (Case
Study: University of Tehran). Journal of Innovation and Creativity in Human
Science, 8(4), 1-32 (Persian).

khamr, H., fariborzi, e., & naseri, n. s. (2023). Designing an empowerment model
with the professional development approach of primary school teachers in Zabol city.
Political Sociology of Iran, 5(11), 3410-3433.
https://doi.org/10.30510/psi.2022.351932.3738

King DB. (2008) Rethinking claims of spiritual intelligence: A definition, model,and
measure. Peterborough, Ontario: Trent University.

Kiral, B. (2019). Teacher Empowerment in Education Management. In (pp. 627-668).
https://doi.org/10.14527/9786052415306.23

Kiral, B. (2020). The relationship between the empowerment of teachers by school
administrators and organizational commitments of teachers. International Online
Journal of  Education and Teaching (I0JET), 7(1), 248-265.
http//:iojet.org/index.php/I0JET/article/view/767

Kiyani, M S ., & Bahrami, S. (2020). The structural model of relationships between
emotional intelligence and spiritual intelligence with job performance, a case study:
employees of sports and youth departments in Kermanshah province. Management
and organizational behavior in sports, 9(1), 75-85 (Persian).

Krijgsheld, M., Tummers, L. G., & Scheepers, F. E. (2022). Job performance in
healthcare: a systematic review. BMC Health Serv Res, 22(1), 149.
https://doi.org/10.1186/512913-021-07357-5.

Labetubun, M. R., & Dewi, I. G. A. M. (2022). Organizational Commitment: It’s
Mediating Role in the Effect of Human Resource Management Practices and
Workplace Spirituality on Employee Performance. European Journal of Business and
Management Research, 7(2), 112-123. https://doi.org/10.24018/ejbmr.2022.7.2.1279
Lianto, L. (2023). Spirituality at Workplace: A Brief Literature Review. Journal of
Social Research, 2(2), 271-280. https://doi.org/10.55324/josr.v2i2.551.

Liu, Y., Zhang, F.,, Liu, P, Liu, Y., & Liu, S. (2023). “I’m energized to” & “I’m able
to”: A dual-path model of the influence of workplace spirituality on high-speed
railway  drivers” safety performance. Safety Science, 159, 106033.
https://doi.org/https://doi.org/10.1016/j.ssci.2022.106033

Ma, Q., & Wang, F. (2022). The Role of Students' Spiritual Intelligence in Enhancing
Their Academic Engagement: A Theoretical Review. Frontiers in psychology, 13,
857842. https://doi.org/10.3389/fpsyg.2022.857842

Madadi R, Talebi B (2020) Structural Analysis of Teacher's Job Innovation Based on
Transformational Leadership. MEO; 8 (2) :83-102 (Persian)

Mahmoudi, A., Yousefi, B., Khazaei, A., & Eskandari, S. (2019). Designing the
related structural equation model of organizational intelligence and organizational
performance in sport organizational experts of Tehran Municipality: The mediating
function of the deployment process of Six Sigma. Journal of Sport Management,
11(1), 133-154. doi:10.22059/jsm.2017.235794.1868 (Persian).

YV


https://doi.org/10.30510/psi.2022.351932.3738
https://doi.org/10.14527/9786052415306.23
http://iojet.org/index.php/IOJET/article/view/767
https://doi.org/10.1186/s12913-021-07357-5
https://doi.org/10.55324/josr.v2i2.551
https://doi.org/https:/doi.org/10.1016/j.ssci.2022.106033
https://doi.org/10.3389/fpsyg.2022.857842
http://dx.doi.org/10.61186/meo.13.1.121
http://journalieaa.ir/article-1-627-fa.html

[ Downloaded from journaieaa.ir on 2026-06-23 ]

[ DOI: 10.61186/me0.13.1.121 ]

le3Lajlw JivjoaT 3 Cizpse

Malik, M., & Tarig, S. (2016). Impact of Spiritual Intelligence on Organizational
Performance. International Review of Management and Marketing, 6, 289-297.
Milliman J, Czaplewski A, Ferguson J. (2003) Workplace spirituality and employee
work attitudes. Journal of Organizational Change Management, 16(4):426-47.
Moghaddam Hosseini, S., & Talebi, B. (2018). A Partial Least Squares Path Model of
Principals’ Performance in School Health Services Based on Spiritual Intelligence in
Tabriz Female High Schools. International Journal of School Health, 5(3), 1-8. doi:
10.5812/intjsh.77217

Mohammadi, E., Bastami, H., Meftahi, H., Rezae, Z., & Ahmadi, M. (2018). Studying
the Impact of organizational spirituality on Job Performance with Intermediate role of
Ethical Leadership (Case study: Sports and Youth Department of Ilam
province). Organizational Behavior Management in Sport Studies, 5(3), 31-41. doi:
10.30473/fmss.2018.5121(Persian).

Moon, TW., Youn, N., Hur, WM. et al. (2020) Does employees’ spirituality enhance
job performance? The mediating roles of intrinsic motivation and job crafting. Curr
Psychol 39, 1618-1634

Mossadegh, H., & Khoshghamat, A. (2020). The Study of the Relationship Between
Spirituality in Work and Responsibility with Educational Performance of Teachers of
Elementary School in Qom City. The Journal of Theory and Practice in Teachers
Education, 5(8), 111-126 (Persian).

Nasrullah, M., Ginting, G., & Hidayah, Z. (2022). Impact of Workplace Spirituality
and Deviant Behavior on Personnel Performance Moderating and Mediation
Effects. International Journal of Multicultural and Multireligious
Understanding, 9(11), 7-18.

Neyisci, N., & Ergetin, S. S. (2020). The effect of social network interactions on
development of organizational intelligence. Hacettepe University Journal of
Education, 35(2), 354-374.

Nurzaman, L., & Amalia, L. (2022). The Effect of Emotional Intelligence and
Spiritual Intelligence on Lecturer Work Performance. Eligible: Journal of Social
Sciences, 1(1), 50-71. https://doi.org/10.53276/eligible.v1il.11

Obregon, S.L., Lopes, L.F.D., Kaczam, F. et al. (2022) Religiosity, Spirituality and
Work: A Systematic Literature Review and Research Directions. J Bus Ethics, 179,
573-595. https://doi.org/10.1007/s10551-021-04856-7

Ohno, K., Tomori, K., Sawada, T., & Kobayashi, R. (2021). Examining minimal
important change of the Canadian Occupational Performance Measure for subacute
rehabilitation hospital inpatients. J Patient Rep Outcomes, 5(1), 133.
https://doi.org/10.1186/s41687-021-00405-y

Pant N, Srivastava SK. The impact of spiritual intelligence, gender and educational
background on mental health among college students. J Relig Health. 2019; 58:87—
108.

Pashayee, J., Talebi, B., & Daneshvar, Z. (2021). School Human Resource
Development's  Policymaking Model: A Grounded Theory Study. School
Administration, 9(4), 148-161. doi: https://doi.org/10.34785/J010.2021.002.

YYA


https://doi.org/10.53276/eligible.v1i1.11
https://doi.org/10.1186/s41687-021-00405-y
http://dx.doi.org/10.61186/meo.13.1.121
http://journalieaa.ir/article-1-627-fa.html

[ Downloaded from journaieaa.ir on 2026-06-23 ]

[ DOI: 10.61186/me0.13.1.121 ]

b oty dusyito GUTH g ladzo (Gilwniallyd 43 Lpuiylto yptde 2pKlae (o it

Rahimian, H., & Zarrin, H. (2022). Methods of Knowledge Sharing in Schools to
Empower Human Resources. Research on Educational Leadership and Management,
6(24), 123-152. https://doi.org/10.22054/jrlat.2023.66164.1609

Ras, J., Smith, D. L., Kengne, A. P., Soteriades, E. E., & Leach, L. (2022).
Cardiovascular Disease Risk Factors, Musculoskeletal Health, Physical Fitness, and
Occupational Performance in Firefighters: A Narrative Review. J Environ Public
Health, 2022, 7346408. https://doi.org/10.1155/2022/7346408

Rezaeikalantari, M., & Nouri, A. (2020). The Relationship between Moral
Intelligence and Organizational Intelligence with Job Performance of Mazandaran
Province Police. NAJA Human Resources, 11(60), 85-108 (Persian).

Sabetmotlagh, M., & Alvani, M. (2018). Designing a Model Explaining the
Relationship of Spirituality in the Workplace with Human Resource and
Organizational Performance. The Journal of Productivity Management, 12(3(46)), 39-
67 (Persian).

Shabbir, M. Q., Khalid, W., & Ali, M. H. (2016). Organizational Intelligence and
Employee Performance: The Mediating Role of Distributive Justice. Information
Management and Business Review, 8(5), 39-47.
https://doi.org/10.22610/imbr.v8i5.1458

Shafizadeh, H., & Gila, M. (2018). Predict the performance of employees based on
spirituality in the workplace and organizational support. The Journal of Productivity
Management, 12(2(45)), 177-198.Doi: 0.1001.1.27169979.1397.12.2.7.3 (Persian).
Shikha Vyas-Doorgapersad (2017) Workplace spirituality for improved productivity:
A gendered perspective, International Journal of Social Sciences and Humanity
Studies. Vol 9, No 2, 143-156.

Skrzypinska K. (2021) Does Spiritual Intelligence (SI) Exist? A theoretical
Investigation of a Tool Useful for Finding the Meaning of Life. J. Relig. Health. 60:
500-516. doi: 10.1007/s10943-020-01005-8.

Soha, H M; Abdullah, O; Shahrul, N S; Safizal, A, & Norfaizzah R. (2016) "The
Relationship of Work Influence, Sense of Community and Individual Spirituality
Towards Organizational Performance.” Procedia Economics and Finance 35, 591-96.
Soltani, M; Mohammadi, M; Aghiliattar, M. (2019) Investigating the relationship
between the deepening of spirituality and the performance of IRGC employees.
Islamic management. Vol 27, No 2; 43 — 67 (Persian).

Soomro, B.A., Saraih, U.N.and Tunku Ahmad, T.S.(2022), "Personality traits,
organizational cynicism and employee performance among academic
leaders"”, International Journal of Educational Management, Vol. 36 No. 7, pp. 1152-
1175. https://doi.org/10.1108/1JEM-03-2022-0128

Talebi, B., & khalilzadeh, A. (2017). Explaining School principals’ conflict
management based on their job burnout and stress in Khoy and
Chaypareh. Sociological studies, 10(34), 51-68 (Persian).

Thannhuber, M. J., Bruntsch, A., & Tseng, M. M. (2017). Knowledge management:
Managing organizational intelligence and knowledge in autopoietic process

Y4


https://doi.org/10.22054/jrlat.2023.66164.1609
https://doi.org/10.1155/2022/7346408
https://dorl.net/dor/20.1001.1.27169979.1397.12.2.7.3
https://www.emerald.com/insight/search?q=Bahadur%20Ali%20Soomro
https://www.emerald.com/insight/search?q=Ummi%20Naiemah%20Saraih
https://www.emerald.com/insight/search?q=Tunku%20Salha%20Tunku%20Ahmad
https://www.emerald.com/insight/publication/issn/0951-354X
https://doi.org/10.1108/IJEM-03-2022-0128
http://dx.doi.org/10.61186/meo.13.1.121
http://journalieaa.ir/article-1-627-fa.html

[ Downloaded from journaieaa.ir on 2026-06-23 ]

[ DOI: 10.61186/me0.13.1.121 ]

le3Lajlw JivjoaT 3 Cizpse

management systems Ten years into industrial application. Procedia CIRP, 63, 384—
389. https://doi.org/10.1016/j.procir.2017.06.002

Torabi, M., & Nadali, I. Z. (2016). When does spiritual intelligence particularly
predict job engagement? The mediating role of psychological empowerment. Iran J
Nurs Midwifery Res, 21(6), 589 . 2 9 ¢-https://doi.org/10.4103/1735-9066.197676
Torkamani, B., & Maymand, M. M. (2016). Investigation of the relationship between
organizational intelligence and strategic thinking and determination of its role in
creation of a mindful organization: A case study research. Mediterranean Journal of
Social Sciences, 7(3, S2), 79-85.

Vaparzeh, F., Talebi, B., & sameri, M. (2019). Structural Analysis of School
Administrators Performance Based on Professional Ethics in Health Promoter
Schools. School Administration, 7(3), 212-195. doi: 10.34785/J010.1398.502
Vaughan F. (2002). What is spiritual intelligence? J. Humanist. Psychol. 42, 16-33.
doi: 10.1177/0022167802422003

Wagner J1J, Brooks D, Urban AM. Health Care Providers’ Spirit at Work Within a
Restructured Workplace. West J Nurs Res 2016; 40(1):20-36.

Watoni M Hibbul, Joko Suyono (2020) The influence of workplace spirituality and
workplace climate on employee performance, International Journal of Economics,
Business and Accounting Research, Vol 4, No 01.

Yusefi, E., Samiee Zafarghandi, M., & Taleb, Z. (2022). Predicting the Psychological
Empowerment of Faculty Members Based on the Spiritual Leadership Model
[Research]. International Journal of Ethics & Society, 3(4), 16-24.
https://doi.org/10.52547/ijethics.3¢, 1.

Zarei, A., Farsizadeh, H., syahsarayi, M., & Dehghanisoltani, M. (2015). The impact
of organizational intelligence on organizational performance using marketing
capacities. Journal of Executive Management, 7(13), 2-2 (Persian).

Zohar D., Marshall 1. (2001).SQ Spiritual Intelligence: The Ultimate
Intelligence. London: Bloomsbury Publishing.

AR


https://doi.org/10.4103/1735-9066.197676
https://doi.org/10.52547/ijethics.3.4.16
https://doi.org/10.52547/ijethics.3.4.16
https://doi.org/10.52547/ijethics.3.4.16
http://dx.doi.org/10.61186/meo.13.1.121
http://journalieaa.ir/article-1-627-fa.html
http://www.tcpdf.org

