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The Impact of Job and Organizational Embeddedness on
Turnover Intention of Education Teachers: The Moderating
Role of Career Stage

*Elham Ebrahimi, Assistant professor of economics and management faculty,
Institute for Humanities and Cultural Studies, Tehran, Iran.

Abstract

The purpose of this study is to investigate the relationship between job
embeddedness and organizational embeddedness on turnover intention with
regard to the moderating role of career stage. This research is an applied one in
terms of purpose and a descriptive survey research based on data gathering
method. The statistical population of the study was the first course school
teachers of 22 districts from Tehran municipality and sampling method was
random clustering. Johnson et al. (2010), Mitchel et al. (2001), Akgunduz & Sanli
(2017) and Ng et al. (2019) questionnaires were used for data collection regarding
to job embeddedness, organizational embeddedness, turnover intention and career
stage variables. The data were analyzed using structural equation modeling. The
findings showed that organizational embeddedness had a significant negative
effect on turnover intention of teachers but there was no significant relationship
between job embeddedness and turnover intention. Career stage had a partial
moderating role in this regard, meaning that transition from career stage
(establishment, maintenance, and disengagement) increased the negative effect of
organizational embeddedness on turnover intention. In addition, among three
career stages, in establishment and disengagement stages there was a significant
negative relationship between job embeddedness and turnover intention. At the
end of the article, theoretical and practical suggestions based on the conclusion
are presented, which will help decision makers in the field of education.

Keywords: job embeddedness, organizational embeddedness, career stage,
turnover intention, teachers, education

* Corresponding author: ebrahimi@ihcs.ac.ir
Receiving Date: 8/4/2020 Acceptance Date: 4/7/2020

Poo



ool pl L Gl S S Sl

-

dosie
0350 (6l pllai yn (gladEaEd Cypinte 5| S olged aplesls ples 3 HUSS et S
oMol 1 aSTys sub o iz gd suadl (el b ol > fadge opl ol
ol 311y 395 m 5 lojl & o 5 315 395000 el lalne Loguasio 5 (ool plls
oS 03l ol ey ol 2 IS Lty SO s cplple ST Gl s ol ol 4yl
Toke 35 65503 455 4]y e il Olgiee )l CStunzy (LS (pl coss S5 cler
Sl plojlo b ads )3 lioes ap (Jod slacusyd 329 LS (S 12r )8
i > € (S o) b (s papde hD grhae b Gy ol & fl <Gl e
a V] s 8l oje ol e cly (gd9in b lojlu B, o bl gl clillas
39 S S5 L jgas 4 (IS 1 &5 dmd e gy (i (Shien)d porde 03 ©)le
Sl b 5l Q) oS a8 e gyl (Jid (Suienyy 98 [V] WS e I il
(Jab S b hdye glag )18 5 (e b S ol pased lag)l 5 Jad o cusls
[¥] S5 00 atly o &

O 0ad sga0me Sl 8l (Jad) 48> 4 lallla ST )5 ¢ Sl o) porde &Sl of)
e oyl oie & Wl 8 35 lojle oj 4 |y porde ol (YeoV) Tedld 5
5 basioliny wlge o diin lome ol 3 " Glojle (Suen 3 5 (b (Saeny
Sl g 0jlo 53 ol Glee pol> Shmogy (3 (e 4 LBl ALy (938 4 pazeie gladiley
L¥] 295 Jols poate cnl Jl s 55res oo b oad BB jlas Sy oaimd JSis

aayly 0 Bl Cumer sl yusio IS Sl 4 1) 268 avgi liadss S Jb e
p &S adns ) e slp Lled S Balare s S g Slojle [ Jad (SuSenyd e
S (Saenyd le (6yblas Gglis b ploxl GleMbl (55l (slaojg (LS s,
x4 gl 0 6550 Baios 0] ab dasMe cuars S5 ol b g ol g b5
oS fawi HUSH o i iy jeSde dlaly 0 Cuin Shasd 58 )50 0 polie

1. Embeddedness

2. Ng & Feldman

3. Job Embeddedness

4. Organizational Embeddedness

Pel



3Lsilw gbjgel y Capss

15 ) cerd S5y b Saaen ohe daly 2 Comin 5SS L (g
Sass 8 350 > (B (alSen e (i gld dwyee a4 calpl [V]2,85
Gl pxio 4 i pl & ol O] S0 2,8 Wl daly cpl o s lbcumes sl o
il 5 35 o) o a0l (Ste plojle Sind b Jelie g5 e (550 (Slaes
ol 00 (gl KL e O leie 4 Jid anly)lS ds e K3 Gile 4 b cwels
Jelie > logas) sl Jid clacuoyd 5 gpiscSu) gos dad o Ui cliios
I il alols cpl )3 LT (olaid saw Wb o bl cwsd able Liol3dl b (il
Cuodd S 5 duad g (SSen)d Gle dlaily ggdge ol cuily Hlasl plgs oo cnlpl 9 45 o
[¥] s 8 b cos |,

Oldsg j yiaS (b Jelin Cuadl pf) 4 &S Cwl pl (00 Cuenl Fls gob90
98y pojl sl Jelio oglite comle Lol il ) 518 () 3)90 (Ssieny> L basiye
Sop Ay ol > s (SIS 3 g sl 555 i Canle b syt g 5 el
Ol daly (poyp a4 Sl Gimogy gyl I ((SuSenyd porde sly spate slal) i
500 Bua Dby e Jelie pl ) cwdd S aad b ledre Slojlw 5 (Jad (Salen )
el ygS o darly > (i anl))lS als po [Shass (A8 () B9 R

@5le Jle adllan (sl |y (Saatianyd (695 (Ve o)) olKen 5 biso b et
oo dms 93 (SauSnnyd a5 ol meo Hloan 455 opl 83 Lol [V] b0l drwgy coss S5 L
S5 w2 b lages (Jid b (Sabipnyd Slojlo (Subienyd 5 i (Saen 0
5395 Sjle 4 Cans (3o LogJ gudge pl (wSe Mz sl ol oo g badye Slojl

v . . . ¢ B e .o E | o 7 . o . g o
b S5 lomen oS 9 c0d gite (b (S5 w23 4 Loyl (Slejlo (S w2y
2 o8l 4 pile |y 2Ll Jgene job 4 Slojlo (S wyd cosl phglal lojle

1. Career stage
2. Mitchel et al.
3. inter-job mobility



ool pl L Gl S S Sl

ot > gyl 31T s93ies Slojl s e i (Sa om 3 Ll a8 o ol
D14d 5 )3 aalllas 390 S Ay yuie 93 oyl o>

) GBI i3 )3 1) 39 o lagy asgeme Sl cusl Sle b (Sutiend
Slosen 4 ccawls s | 3,8 16 5 el gy dpe dw Jold bagys ol S e
o andl o)l o )lsl i sl il b s sde (Siabon 5 Jad bl b 3 o ol
Wbl b cawlS cpl 5l 0y8 Sl as a0 @jle 4wl 3,8 STl 4 atsly cuwls
5 e 5 osS 4 igsy bl alss sy (i (S5 o> o a5 1 5 (i ol
sl e b ciwgd )l o)lil b claculad g a8 > 3 01,8 ol Lo yd bl cuds
(0S8 olps jd it (Jad Sgw jl Adlas slad s Clelain] (b Cugae 5 cSlie b
oS (clad s cla jbigel ai i Ded o Jemxie Jab S5 Bl 50 3,8 a8 Cul olab; acgexe
LF] conlaobj opl ) (lasges 0l 35 53

Sliome d 90 4 Wgw Jm By Jad  Suend byl Jele Jdow 4 &S e )
o g 15 Sl (355 ol b SSE e gy o eloinl cbigy
Lol L ol cus b ailo) (selaial (slasigy S| ()l sladizeS g lapss > <8 Lo i)
o1 Slendy eolr whie Jl Gimgsy cnl 3 el [A] 93 SS& (31,31 plit
Do o 48,5 0,0y ylaiee (pl bawgs

5 M1 30 patie b ol slad g o5l () 45 sl 185 5bLa &5 () e Saion > 39 5
oosS 18 wile o sl 51 3y aSTa el laie " able do 5l LSuSenyd ASslie | e
ol Sglite gyl M b (Sapnyd ol ible p LS claciglad et
aadsy s J6lo) ign cpl Cuble 4 (g)luin Mpad 938 (sladign dlawi 4 (Saer ) |yj

1 Links

2 Fit

3 Sacrifice

4 Social links

5 Team links

6 Commitment

7 Allen and Meyer

8 Affective commitment
9 Normative commitment

Pt



3Lsilw gbjgel y Capss

M 15 ) (2BL5 )5 | patiane dg b 53,518 ey Tuls 23,15 o,L31 (lojles y Sle (sl
[F AL 5 i o (ol s 2305 5 b 45) (3501

A8 S Ty 55 b At balpd sl 5 35,0 VL bl paw &S LS, S
Bl byl oYL 5 Slas &5 SLSHK ol cowd o saled (o0l slads i Jestio ylojle
o5 Glojles 4 1) Jiuwyy ddome (higal g e B 5o (Bl (sla iz g ok o S
ST L fcl T cedd S5 )l ads ek ¢ Codd S dad b e S e
Mos g 02l Lials 1y lojle jo I8 doldl (gly 5,8 05 55] OXgus 489 4 ladly cuodd Sy
2 2l BI85 s S5 aab o8 Jalge (> e 4 djloise S o8]y g9y
Cold) AB > S BB (63)lge cusl (Sen Jolge ol Ngd @dipe pasuie adsl ol
JBpe (Jolge wilgiie b g il Slojlo el g (Jid il (Slojlo codlis ((as
LV ] w5 Jolis 1) (25,18 (g9, )13k 2l S8

o Slojls [l (Saens 5 oLl Sl T elezal abla 5598 bl
25 53 Sl p8 S s S g5l 2538 S8 plojlo Slanl 4 litd )3 3950
Ly, S Sy S5 03 g 3 S e Jok oxd A eleis] Clulus
Tolobua] o)) 5595 e &y S o Jate LBl b i 4y ]y QLSS oS sl
Tyl o (Lilojles (Siuionyd siile) o 5,55 ane slojlus ;] 155le) lolun] amd o oLt
9 08 olulon Ve 5> dod [W] wlagse (Cwd S5 asle) ) slaylid) 4
3o ol VY] 3yl (gyboline hie dlaly cosd S5 duab b il (Salen ) ol LS
SF g SaEey oo daly (ol B Cwdd S5 aab ol (i )50 b
b ((Sabpn ) 3l lis diges FYAV 9y p Mdosls gols [IY] o)y LS, dly cuoss
T A9 Cpl yd L IF] 35 (g )bline ite alasly (Ably Codd S g Ceosd S5 duad
2l 5 ) VL 5 4 dagi b )9S Gopel Laalpd )3 il dgeg (3 Jelie Sl S0

1. Continuance commitment

2. Turnover intention

3. Turnover behavior

4. Social exchange theory

5. facilitative action

6. Appraisal theory of emotions



ool pl L Gl S S Sl

ol ) plolno Wbl Coodd S5 g5 G0dS Shjgn 5 phieel ) e @l S
dab g dldbo cwid S ol Ab 8D jde assls bl s YU (00 b e
g e 48)S a3 ) 5 igls (slaans )b gyl 1oyl dgeg gl Crd S

DIy ledre Codd S5 aad y (gboliae g hte iU Slojle SauSenys HI

Dy ledre s S5 aab p g)bline g ke wib Jid SaSen,s :H2
o i g 38l T lags ke (63,8 (elacglis | lis Al ye 5 cudlinSS als e ol izl
dolye j ol 8l Jle (gl il o (gldasMo LB clyuss alsyo aw opl (b OUT sles!
3 by 5 e ogiie e Jlajl cilie bl il 4 s i eal,)lS il
x93 L bl By el pls o Sles G o Jad coial bis 4 iles
e sk 4 abyo cul )3 331 S (slaiisl 5 S s YL sk slac gt
Ot 9 ledysl Canty WB oSl Jid (gladjsbiwd g oyliizdes Lais oly3l sdes adais
e 5 g Slodyel cuwd 4 1y lojle 5 Jad b sbcuss j awgie paw WL 13l ds o
(i alsyo sl )3 5pae Bl gly ogMe dr cal 5ylgnd BT i e 5D i Sl
Pt S g il (6 5 Wb ytin Cuenl B 2 5 I B Jols
3 Coles jd 0y Al hatwl 6yed e e 1y Sl Cune U gy Cwdd 090 logas Dga o0
el als o oyl ailawbie ams o &) lojle b a3y 5l ouy05 (6p50)lS (ol dls e
Cls plan b Slojlupé 5 o)l pd slacugiio g 4l ials Slojlo 5 i "5
LN 058 Gl il 093 lgise ) Jlo Comr ) G Cuatd 0593 Logas bl oo i3

18,5 a5 3 ) 5 leans B plgie Wb golas azsl 4 g L

1. Establishment
2. Maintenance

3. Disengagement
4. Self-concept

5. Involvement

Ped



3Lsilw gbjgel y Capss

Olelee cosd S5 aab g Slojle (SaSen,d he daly ( Jis anly)ls s 0 :Hla
S o s |,

Iy leles oot 5 kb g kb Sauipnd e dlay (i dnl),lS ds o H2a
LS o o

ool odd odly Hlis Y S 0 gk egpbe Jdo «lus b yolwl

bl

| %‘“‘L—J | L—.."‘-‘u-lJJ\fdls-_,-

T As LS 5 A

R H (PR Je Y S5

93 (ol g,
hilos €55 5] (hrogs od (5)513,5 o9 1L 5l 5 (g3, B i ) ol haghy
W35 ylyed (o) ps SBYY gblio dlawgie Jol 0)90 lodre Limg cpl Gun axcls .l
Bl O g0 d duyle 9> adlale 2 jlaS (G950 4 Dy (Bolal ladss (g pSuge b,
YOV 9 roieh dolidian p FF v £g0omo )0 i m597 daoydo j )0 doliduoyy Vo dlawd 5 o O]
dnol> sl 55 3)90 Wiged A b (IS5 Jgei8 (Billas digel x> cpl b 03l CuiSiL 390
3kl (ladolicu 5l GleMbl (gyglaes (slp dg (B Llod 5l g plp d9aeb olu3l b



ool pl L Gl S S Sl

Lo g gl (slagS Yo dsliiuny | b (Saeny puite pioxi (sl A5 0dlitl
@55 gy o JaD 25108 Jlome L g i ¢ Jid sl lome L S (3 il eolisl (Y41 )
o253 e [A]ag bagpe od Gladign Jhae b 455 4w 5 (slarl sladigy lxo b
A5 oboias dggS VY Lol (Vo)) o, Kan 5 Lo doliis s 5l odliziol b jlojlo St
b Slojls Ngn jlae g 455 03 b Slojlu (35108 jlne 58 i b Slojl canls )lins
g b (Saeny e odd &) SSE L bayS ool [V] B0b sdomis 45 can
lp [A] 505 ooy gl 3¢ s zylae (Yo)o) ollKad 5 yguils lawgs a5 Slojle
sy (YY) " blo g 5o0sSST (claysS dw dolicinyy jl Conts S5 s pite (g uSojl0l
ool 2 (Vo0R) oen g (2 ol ooty 4 ad anl)) dlojo o [V-] 0l B S
Cony | a9 (CetlinSS s po) Jlo Conn B i ]l als yo) Jlo iy B Cots- ails
V] 45 4,8 s s (Lahis alse) Lo

sitly o Mol SD b pillse MalS') 31 glaty 35 gty S coliiosyy (slotyS ples olie
3 85 ccam L] ) aoliitiny dmosly (65915, I3l syp0 g Isime (2lsy oy Syt 092
Mol pbsl Sl gy 5 €85 )18 3u (hg) 9 (Slojl )18, (Sl wlis 0jg> (laaiis
Py Ul b4

A 48,5 020 SPSS23 Jljdle 5 g ¢lig S Sl oy ) ctolitinp LY b (sl
2y y2 SSen 2l (2bl @ barpe culys olyen 4 aysS mie 5 diged cayled ol
(C £Ls9)S il o ps g 0 005 V Jodo 13 &S jolailan .l o o3> s V Jods
iyl Sey0 () 5be oaims (Lis a5 Canl <Y (YL laojlu ples (<1, alpha)

1. Johnson et al.
2. Akgunduz & Sanli

PeV



3Lsilw gl y Capss

o i £uig,S ST pyolie 5 3o delivian py YT Joan

swi 5 HKeY] alos 5
. PG e 1
| s o e e
& Ladlasiwl ¢ e I ks
Y5/ 2P S 9 S ) INER s JF -
.)yuu.o aahz':...:l u.l? u,LuD
wl e Zol38l . 40,5148
s el i ol P)Wclﬂ“w')idf)ﬁe*" s 1S U).f' )
. #1035 935 gyl elopw Jab J S
o -
> wlhlen b ool Jolw clacis (PSY
(vo1+) Y/ » > b Jo 6. »° A SL Swlgn R
s ol ezl
slasisy
JAZS 2o Cugae (b ) slaaneS v TL N
o
Wi B L s o mf@.u» s OF .‘
PR " - - - : -
San v M3 e bl 3 )y ass sblie plojls OIS | (S ery
o A/' Ve OS R .
¥-) SIS Sbjlw Slejlw
o b sl oL Cuo b Y
A S b Jels o eln (ool 5 v OL 56
(R) p)5 ol 15 o) Sam Slosls
59565
(:.)\BV)iu A¥/- oS S Cots S ol kel | ¥ TI Coods S 5 A

5 S Slupe ieS 3505, b )l SVales (gilute g, Sl laedls (55055 1
A olil osls oo ¢l SmartPLS 3 l53le 5

azsl

%5 1050 I VY 3bbis abasgia Jol oys lalas 31 58 TPV ingss ol ()bl Diged
Ol eSS Kozl 5l ao ) VY Ldg (5 dopd BY g dy0 duoyd YV olawi pl 5l s
sokaiedy il Cwdd dnle Jlo Yo 5l G 2o VY 5 Jl Yr B F o 0o FY Jle
Slayo a8 3,509, b ()l Vol (g5l Jie by, | Lol (sostde Jdo (199)]
Je o905l mlss g Je 3jlp slaadls s osliwl Smart PLS3 53l 5 5 S5
Sloads s doldl > (g3l Jao 5 (5 pS0jll

PoA




ool pl L Gl S S Sl

5 olizel T Sigidl jluel asls o STl jlael asls 5l Jae slasl ey lp

— o5l Q7 b (K533l sl omto e |y Sk o (6pSe3ll Jan S (S123) sl

15395 Sl o clp ) ldle Jao cudS (opSojlul Juo (58)5 jla 0 L S

Sl g (Sojlul Jae cunlie CuS Sl dajadls cpl cute plie A8 o (55050l
ol 0ads (15135 bosye sla jaslls 51 Sy polae ¥ Jods )d .ol

‘_549).9’ 9 J‘,’&w‘ dl.huaﬁu Yy J9J'?'

CV-Red CV-Com JUes
Y/ Y/ s Sy
ok FYy/- Slojles Supn,
a+v/- OVA/+ Caods S 5 Aab

d9b 0 Joli 1y oyl g 6pSojlil Jao iz 93 oS IS Jae ojlp asls
NSl g aB)S )13 (658 83gu0e )3 (IS (jlp (el cplpli Wilod (Byee lne (ol sl
el Ghmggy (S Jae cuslie 5510
st b ble phosnlie lajste 5l oy (dole sba)l 3lhae 8 5 yid VAF ue

5 5 ¥=Jysd by b 181y 2lsy 9 (AVE) 18en sl 5l aojle 2la) cymes sl
Cowl Jdo 59 )L>:cl )iﬂ.w S YY) [0 5l b o Lo d‘)i.o.h &19) A5 oala (CR)
A1 5l iyt o ol gl sl Luilly 5eSke yda diSly il seil 23 (Y Jsin)
{F Jsia) 29 ey (sl s S5 b puiite ()] (Stssan

1.CV-Com
2.CV-Red

Poq



3Lsilw gbjgel y Capss

Jo sl jliel (g Y Jgo

AVE 1,52 oy, pre o
I#Y RS (S5
7 Slejls (Saseny
-5 Caodd S5 duad

Jo sl jliel (o) £ Jgua

Coots S 5 18 = T | aens e
a - vav/- B (Sien )

- SAY/- YVl Slojlo (Salierd

vAd/- av/. VYL Codd S5 dab

Mlies gl Sy Giagh shans by @ Gl GplBle Jue ) eslal L

s VAF dae 5l /A0 (g)blixe paw 2 jume o T jlade Canl )Y e culpd g
ol 03l LS A Jada 0 (g)lidle Juo yuwe colps b millas kg (ladns 8 puls LAl

ol 0dds asuiine ¥ S 50 50 3lukiw] colps g (gyblize s g3 jo idgh Joe cul

OAR9R (1S 3 () 0 Jga

di t5,l] | oo g S0 Nt
wh Fov/y —.Jovy Cuodd S 5 duab — Slojlw (Saiipnyd H,
S Y&/ R EONEQE SRR R AR H,
) 5 dnly )8 als
b coviy e Llas dal,) db o H,,
Contd S5 b — Slojle (Saien )
) 2 dnly )8 als
b Y oy L las dal,)ls db o H,,
Coodd S5 dad — Jxd  Saiienyd

Plo




ol L Gl S S Sl e

a3 8 e Jaa Y U

Carcer atage *Job Embeddednoss

Career SCage

Carver stage *Job Embaddedness

Slojle [ Shibenyd amd o Lis aus b yge5l b o3l lis & Jodo ;5 a5 jehailen
Sasenys o Al Jlo e > () 405 5) 3 a5 5 08 (s foline it 5
3w oy i Kaws (o ygejl gols (pgd 4nd,8) 395 Jbline Caosd S5 duab g Jid
Cuol jhlize Cosd Sy dad 5 Jlojlw (SasSeryd daly e anl),8 ds e yuis
(i 5 etlins o inal) i el 5 oo 1 JIS L 85 00 o (5] oo 4059
st (6 Sha Ao Cugll Glodae Cword S5 aad p Slojle (Sa er)d it ]
Lo Cygo 4 35 Cdd S5 aad g b (Satieay daly o s sl ab e
o 93 53 (Sl dnl))S Al jo dw le 1 AT ©ygo cnd ped (558 4S)8) 35 Jholine
b odmlie (g bline (hio daly Coosd S aad g i (SaSe)d ple ol g )]l
dad g (Jad [ Glojle (Saenyd le baly) p (Jad anl))l als e piie (oS gl
ol o 03l LS F g ¥ SS o codd ST

1. Partial

Ld)l




ilojlw bigel y Cupss

¢S Slile (S5 e S5 Sl (S5 ea

.—.)IJE:.»\ ‘-—-‘\;‘;,l_wi oo 0> &‘_‘?

(S ably g2 i 4], Ao jo (g Sy ] ¥ JSUS

PIp



ool pl L Gl S S Sl

oS b S s 25 hd Fs a2

O———Q, | P=m=® K D> s

9 0 (Sanipd > dhuly w  Jas anly )5 ds o 6o daly LSS

) i 1083 oy 3 5 cadlgS ] i sibin oo RN 5 i S
SR> e daily ) id anl))lS dbsye (o Xhaw 8 G @)l 4l
a Hhawl ) b aal)) 8 sl Gl IS L gl jbliee cwss S sab 5 Slojle
Cogll Cwodd S5 aad g Slojlo (SuSeny ol hie dal) (b e 5 CudligS
Olee daly Mlgiceo (i anl))lS alsyo ol (B mFLl SSE G503 9w | 2900
Oygo &y A8 blixe (ol o Jhaiwl clls 93 j0) |y Cwsd Sy aad 5 Jad (SaSer )y
Ao o Bzl Ceds S el g il Sadeeyd ole daly cud alise

Do yblize licren

P



3Lsilw gbjgel y Capss

(5 345 4ot 9 o
plobee oot S5 108 by Sl 5 i3 (Saenyy ol bl oues p3b 35 G
aaly )5 als o [ Shows ids alayly cpl 50 e ol (g0 0es SBTYY bl dawgio Jsl 090
25T s Dls b s 23S 8 sel 2)90 oib ans 9 CIB o 5o e
25 ol

Cuodd S5 dabd p (Slojlu (S wd ols LS ot (258 5 (ol Cunss 4008
oo dyto b (il &S Slades 500 Sjlie 4 0yls (gybolins g eyl olodes
Joseio 1y 353 clojls S5 b g azily Slojlo sty Slbls)l wisS o e 395 Caodd
Shuie )55 g ol5ad Cwdd S5 4y Cand cidd oo (Gyide oo 5 3l glagl
9 > Ol Mbee Cagi S ks anl) 5 Jolpe SlHISL (ke by (gl oMo 4y izl
0393 3 Flojlo (ShuSiwnyd (il slad ) ) Sujgiie 9 s pvansls (V1 1V) (gl
Gk 3l Glojl sladigy (Il 5 caslio (gpyanaly cplple [¥] wibbie Llad ]l
Ol s S pials a3 g Slojle (SauSen)d Gl 4 S pie Ly sl
oL Sl 5 gy ccwls yiiw a>pa (ili8l &5 cusl Jai ) Wb .ab sl oo dlsye
2 Cuass S5 als g (Satiems daly 1y b oyt o lad dalylS e ol o
Ly Sl ) g s vl ) ol GBI (sl > o8] 555 ol
dloyo oyl )3 (Plojlo slagbigal p ()8 ale s ylas) b5 Sl g (5 e 9 Shrpgite
iy glojls Sy Jlenl iy o clabye )3 ob ol (@lojls Syl QLS Lais o,
S sts Gl g doye )3 35 dalss a5 Gl Ko anl jgente M
ity ald polie 3,5 (Sl 5 )5 laid JolS 5)8p 4 S5y Slojle
ualgs dalge S350 oy b (S 51 (ol «usligSS 0)93 315l 3 Mas 4T o
0 dgg b (I 5 Salaenyd le (gyblixe bloyl sy o ol wladss i
ity ol Gleils n 85) sl (S5 ol sl Sl 85 a5 [W]
@ SeS g oy ool Gl )3 cedges S Sl pas ©ygo )y (B i) b (el
Sz aghe dbpe 3 oly il wli s B Slojle (Saee)d Sl

1. Career plateauing

P



ool pl L Gl S S Sl

31 Sy Sy nlS ) (8 W5 o 45) ol ppuaio ot 55 (sl Jlainl (8
Sllbgly cwid Sy 5l o)l D Cwdd Sy b b o)lil iy a5 665 led Lol (il
OSes 9 )l 1) lojlu alaine [ g blod 4y 5,8 balyl cpl o )l (b olpas
Colos Sl als yo gl 50 S ST _Stdifly 5 dlye ol 515 (gl o Jilis & ol
o olobae Sloss Sl sl iy clie Logas) Glojls cllie S 55 5 Jojle
9y 2 45 oS gl s o ) cosd slalo (p BT 3 1) BT Slojl (Sasien
2 Qg g OhlSen Coles ol (Ui 43 ploxil uyd ) baglisslew ol Sl (295
ool e a4y [VA] sl IS5 0 il 4 Ll jials 5 Suien,s il
Sapny g od Sl Glojle coles elan] Bl s 5 sl able 595
IDe] el 355 55 i
w23 Olie i ety 3335 2 e G0 428 91 Jalb B o > 08 gl
b S92 9 conlis lag3) 48 Casline (s (o) A Sl lolas Chodds S5 b g i (S
50> ol & 255snd pria ool S5 A ialS 4y Ji B > bl e 5 Ji5
S s (65503 plajl 3 1y 4y pl sl (San 053 8> b (ShSienyd Cygeo 53 35
o 05 olins el igS5 g il dlsyo 93,5 alasdy ol Llid anl )yl dlsye 390 b 42l
& blos it IS b by ol a8 oline > Jas aalylS 5l alsje 93 nl sa S
Sl (Salpn) Sopge 3 o sl el Gl s Sho I &5 ad cutel b
s ) iy S K8 Gto ol 3 Bl lojles y3 5,8 bais 4y canl (S (b
(BligSs Al e 4> 55,5 8 5 il dlis s 5 IS L 30 e oanlis &Sl (s Lgllas
2oLl glad s 5 clan! glagy I8l L as e cpl 0 Cund jbline daly ) Ko
2 1l Bl g 3,8 0 JS5 38 lp el wly Griie gty lojls ) )l
aily (g > gSmo JBlglojlu Sl ulo)l Syge 53 alsje cpl 3 YL lad (Sadien
day yle i ya o Ll A ploul (ghlalin Cais (0 oS Aded ol Lwly een jd bl
el ey ol daly Lol )5 3955 (5)bblize aie dlaly Cwodd Sy ad 5 ) STa8
(e doye p> wules o ] sl Cute coord S5 Lok ad (Sabiee ) )l b

1. Norm of Reciprocity Theory

P1O



3Lsilw gbjgel y Capss

bis &y ol Jad (Salenyd Ojgo pd i dgd e el 38l (YU (05,5 Sy op3l
SBlazl a5 i Lol bl 5 By oISl S KaS slojle 3 3,3
Ohs® 2 bolee (ol 55352 2 plojl S ke ju 9500 ca (Jad il 0)53 OB
O g g e Cuedd Sy ialS a0 g Jad Salee) @)l 4 bl
2,5 a2t S8 ol ds po )3 (Jid (Sabpn )y Gl @ Gl o) i
g )3 logag bbb (3l )00 Hlaitl & plalee (LBl ol sl ol (oS
3S peke il ALB 393 Cuodd e flojlu lgie 4 dw e 4 da dlag 40 g Ad> & ol
> 998 (b S ik )3 Jelie oyl Cunig s ol oSl ol Sinyh Lab oy,
a5 (gl il IS5 ol gl Wl e (Alawste gl oy99) o0 l5l oy glaie
S ol elon) (Sasien s 56 5 alafie ol 3 Jazme Sl el 831 59y 1 oS
oo Slojl LBl (sl olbaisgel wyd Sy e oS i bl de labre i Sl
2235 Glojlus 5> (e (A &S Slabro 59y » BaiS ol JB e o [V -] A8l 4zl
&S [VV] oss plosl ywylte olpde 3 (Sabpn)d ojle 3y90 yd polie Slidss b pbl
ISaea 9 1553,5 (slacSin 3 (i s o ()Lis Clidod 298 (3505 Lo )9S ,ldl 5> wlyi oo
«Sim b g9 g 25 b e ailo (S50 (gleypiS 5o > [YV] e SIS 5l eyl 0 5
35 )5 dmalia 5 (ygail 390 e galsz 03,5 13 Wi gde nl g 5 Cuesd
oy 0 plol joguad (yl )0 498 31 50 (el B &S Ll I g0 51 [YY]
5 oglojl o slad o LBl o )3 £9090 Sires Julod 5 solSly 4 b Sl 290

o Colos | @il o ,ls5
ol 00

1. Dialects

P11



ool pl L Gl S S Sl

PV

&l
Mitchell, T. R., Holtom, B. C., Lee, T. W., Sablynski, C. J., &
Erez, M. (2001). Why people stay: using organizational
embeddedness to predict voluntary turnover. Academy of
Management Journal, 44, 1102—1121.
Akgunduz, Y., & Cin, F. M. (2015). Job embeddedness as a
moderator of the effect of manager trust and distributive
justice on turnover intentions. Anatolia, 26(4), 549-562.
Vardaman, J., Rogers, B., & Marler, L. (2018). Retaining
nurses in a changing health care environment: The role of job
embeddedness and self-efficacy. Health Care Management
Review, 45 (1), 52-59.
Ng, T. W., & Feldman, D. C. (2007). Organizational
embeddedness and occupational embeddedness across career
stages. Journal of Vocational Behavior, 70(2), 336-351.
Ryan, S., & Harden, G. (2014). Job embeddedness of
information technology professionals: The effects of
gender. Journal of Computer Information Systems, 54(4), 52-
59.
Peltokorpi, V., Allen, D. G., & Froese, F. (2015).
Organizational embeddedness, turnover intentions, and
voluntary turnover: The moderating effects of employee
demographic characteristics and value orientations. Journal of
Organizational Behavior, 36(2), 292-312.
Kismono, G. (2011). The relationships between job
embeddedness, work-family conflict, and the impact of
gender on turnover intention: evidence from the Indonesian
banking industry (Doctoral dissertation, Curtin University).
Johnson, A. E., Sachau, D. A., & Englert, D. (2010).
Organizational and occupational embeddedness of federal law
enforcement personnel. Journal of Police and Criminal
Psychology, 25(2), 75-89.



3Lsilw gbjgel y Capss

10.

11.

12.

13.

14.

15.

16.

Allen, N. J., & Meyer, J. P. (1990). The measurement and
antecedents of affective, continuance, and normative
commitment to the organization. Journal of Occupational
Psychology, 63, 1-18.

Akgunduz, Y., & Sanli, S. C. (2017). The effect of employee
advocacy and perceived organizational support on job
embeddedness and turnover intention in hotels. Journal of
Hospitality and Tourism Management, 31, 118-125.

Ng, T. W., Yam, K. C., & Aguinis, H. (2019). Employee
perceptions of corporate social responsibility: Effects on
pride, embeddedness, and turnover. Personnel
Psychology, 72(1), 107-137.

Song, M. J., & Choi, S. Y. (2017). A convergence study about
influences of emotional intelligence and job embeddedness on
turnover intention in general hospital nurses. Journal of the
Korea Convergence Society, 8(2), 83-89.

Dechawatanapaisal, D. (2018). The moderating effects of
demographic characteristics and certain psychological factors
on the job embeddedness—turnover relationship among Thai
health-care employees. International Journal of
Organizational Analysis, 26 (1), 46-62.

Jiang, K., Liu, D., McKay, P. F., Lee, T. W., & Mitchell, T.
R. (2012). When and how is job embeddedness predictive of
turnover? A meta-analytic investigation. Journal of Applied
Psychology, 97(5), 1077-1083.

Super, D. E. (1984). Career and life development. In D.
Brown & L. Brooks (Eds.), Career choice and development:
Applying contemporary to practice (pp. 192-234). San
Francisco: Jossey-Bass.

Allen, D. G. (2006). Do organizational socialization tactics
influence newcomer embeddedness and turnover? Journal of
Management, 32, 237-256.

P1A



ool pl L Gl S S Sl

17.

18.

19.

20.

21.

22.

23.

Pq

Kim, Y. M., & Kang, Y. S. (2013). The relationship among
career plateau, self-efficacy, job embeddedness and turnover
intention of nurses in small and medium sized
hospitals. Journal of the Korea Academia-Industrial
cooperation Society, 14(10), 5078-5090.

Karatepe, O. M., & Avci, T. (2019). Nurses’ Perceptions of
Job Embeddedness in Public Hospitals. SAGE Open, 9(1), 1-
9.

Robinson, R. N., Kralj, A., Solnet, D. J., Goh, E., & Callan,
V. (2014). Thinking job embeddedness not turnover: Towards
a Dbetter understanding of frontline hotel worker
retention. International Journal of Hospitality
Management, 36, 101-109.

Harks, M., & Hannover, B. (2019). Feeling socially
embedded and engaging at school: the impact of peer status,
victimization experiences, and teacher awareness of peer
relations in class. European Journal of Psychology of
Education, 1-24.

Mizrahi-Shtelman, R. (2019). School principals as agents:
Autonomy, embeddedness and script. Research in the
Sociology of Organizations, 58, 43-64.

Ramesh, A., & Gelfand, M. J. (2010). Will they stay or will
they go? The role of job embeddedness in predicting turnover
in individualistic and collectivistic cultures. Journal of
Applied Psychology, 95(5), 807-818.

Gong, Y., Chow, I. H. S., & Ahlstrom, D. (2011). Cultural
diversity in China: Dialect, job embeddedness, and
turnover. Asia Pacific Journal of Management, 28(2), 221-
238.





