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. Psychologically Healthy Workplace (PHW)
. opportunity for personal control

. opportunity for skill use

. externally generated goals

. task variety

. environmental clarity

. contact with others

. availability of money

. physical security

0. valued social position
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1. American Psychological Association (APA)
2. employee involvement

3. Health and Safety

4. employee growth and development

5. work-life balance

6. Employee Recognition
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