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Abstract

The present research was carried out by the purpose of determining the causal relationship
among organizational loyalty and work morality with social undermining by mediating of
organizational commitment of school managers in Miandoab. It is applied research
considering its purpose and regarding the method of data collection, it is descriptive of
correlational kind using modeling structural equations. The statistical population of the
present study includes all the independent managers in male and female schools of
Miandoab city in all the educational grades (elementary, first period of high school,
second period of high school, technical —professional instruction, vocational training) in
the educational year of 2021-2022 who were 380 people that by using relative class
method, the sample volume was determined as 262 people. In order to collect the needed
data, questionnaire of organizational loyalty, questionnaire of work morality,
questionnaire of organizational commitment, questionnaire of social undermining was
used. The results of confirmatory factor analysis showed that all four questionnaires have
relatively good of fitness. Then, in order to analyze data, modeling structural equations
was used. Examination of the relationships among the research variables was done
through Pearson torque correlation. The obtained results show that organizational
commitment has significant negative relationship with social undermining. There is
significant positive relationship between work morality and organizational commitment
and between organizational loyalty and organizational commitment, there is significant
positive relationship, between organizational loyalty with social undermining, and also
between work moral with social undermining relationship there are significant negative
relationship. Regarding the findings, it could be concluded that in order to decrease social
undermining and control its outcomes in the schools, considering the organizational
loyalty, work morality and organizational commitment has utmost importance.

Keywords: social undermining, organizational loyalty, work morality, organizational
commitment, school managers
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