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Abstract
This study aimed at identifying the most important factors affecting succession
planning in organizations and categorize these factors by measuring their effect size
based on previous research. It was a descriptive applied study. The measurement tool
of this research was a meta-analysis checklist. The data obtained from the study were
analyzed using the effect size method using meta-analysis software (CMAZ2). In this
regard, the articles of the last ten years were searched in reputable domestic and
foreign scientific databases in this field according to the relevant keywords, and based
on specific internal criteria, 27 domestic and foreign articles were selected for review
and analysis. The results led to the identification of 53 factors affecting succession
management in organizations, of which 41 were significant factors. Finally, 23 factors
with high impact on succession management were identified. These included: change
management and process management, preparation and planning, career path
management, intergenerational succession, managers' competence, justice, rational
decision-making style and motivational factor. Therefore, it is recommended that
organizations consider the most important factors for providing purposeful decision
making to implement the succession plan and optimal growth and development.
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analysis

* Corresponding author: h.rezaiefar@iaubir.ac.ir
Receiving Date: 1/1/2022 Acceptance Date: 21/7/2022

YA



282 95 )8 (LS I (Gt ] Gl e yd (64951 uitils St prito 1 pTG0 Jolos s oo (ot brlind

o

LV R

b it (sl il St e S5SEsS Yo & lejle chlia g 51 SIS 255
(Pl @le Copte 59y Gl oolol ol I (S 8k (oo pdlolial jol G o>
Olojlo Cuosd 53 canlio (loj 53 B2Y (93181 45 398 Jol> (lisabl U sl (5590 0lile g9290
b &S W ol 005 » e S! (Mirsafian & Kalateh Seifri, 2020, p. 228) g Ainles
aui ol bl (gloyls diopllas g 6uks 6335400 p O ygods ol Lidgd (gla Cun yd D)8l pl 0a
Slaxiwl 9 L;iu.u)l.u} &S L;J‘).é‘ L» O] u..\m)J l; d.xtlf Lgtmc,wg O.\SL«. ‘;\.& O ‘_;ﬂw.p l; UboLo)'L»
S 5938l gy Liwli8l b (Azar & Soleimani, 2017, p. 518) Ngs o 59y )l 1y p5Y
Ol b agalse sl a5 225U (el slo plojle (ool baze g plojl 2,8 (g Ll 55 Lo
g 4SS Sladl @lie Copde 0jg> )3 290 cobe 4 g gl gl Sl eaemyl g pas ol b
Olrte 9 QUSHE 51 JSitie bl o8 355 Sl sl loyu ply 3 1) e 5 15 Joos 9,50,
S SUS,Sgly)> (Varas & Dahli, 2019, p. 158) sole 36l cisl 5,loee i g (ol
395 j odomn g e S CusBye ) Bl (o (pedgt g (i dg) sially gl
s @y Sl e ) eaboln] latoyd g lataes 25,08 5 oy Sy BN 5 gyl
5 Sizlod Sl o b 4 ladyags o g Lo 8 5 e op0 Sl ceslie sladpaly g 035 (ololis
ol (Vuord et al., 2019, p. 169) sl cuns 353 olojls 9 365 (gl 0 w5 Colanl &
@ PP o9 0 9 OIS S 5l VL Camdg 4 by lojlo (oliws 5 05y &8 5 i)
Xiojls pamiane 9 55 atsls SUlg Colye a4 SUSH 5 lpde ()lpdy 4 0a] 0 b lojle a8 a8
|y ol ol g oo e Slojl yb aulie g pitiads)) Sl mle Sl 51 o il
Emadian, 2021, p. 395 o sie el Slpde 05,5 4 9 Salen dbxl 5 ideS
(Sina, Mohammadi Chalmardi, 111)
0 A sl o 9 J.LLM Lal L;‘)g OLo)‘L» Lsihujl sslaxisl “«5395 WB A.IJJ).ZB 5
OB eae sy @l 4 Bisely Bion 0sSUSS sl by Gkl g alelid e ol
Ml b g bslyd salg o8l Al 51 lojle S ol 5 (b pde sl Cuows 5 Jelie pl (saiy
Sl o 3l oo odlizwl 5)ke 4 (Khashei et al., 2019, p. 154) w sl Sl
O paaste g diwld gy Gl gly il colsy 5 0l (ool cuenl lojls Ay s
5 ois (Deghati, Mohammadi & Yaghoubi, 2017, p. 160) 55 5459 lalejle
Yaghoubi & ) cul jl5,95 5 oYU o3l 593 caonl | e (sl Slus] (cladslo s cuilingS
5 culio 3l 10,5 1 5 ls d Sleil ()b ;I (Pirl YousefAbadi, 2018, p. 194

YA



lLo)lw (Sivjoel y3 Cappyss

5 QS el g (Nl sl Al gy CullS pie (e 5 Gl Sbadlasil
i Soopl (Barzegar et al., 2021, p. 41) a8 o 5)ly bagjlojls p Slohd eMSse o))yt
oy & gl 5 olSngl Ay Slotisn; S curl Slojle b g2 SIS 5 Sluo
Coshs 5 alugld g dxtwe LS lolid L Sladl ) ol pde a5 igygbay .Cunl 00 (gy9 (il
395 5l (stewd U 3,8 wal )b dlaine) (g0 r9n il patdie (Siy alby Bob I Ladliaia
sl JI 56 35 aplojls @l p S ool 5 258 gl 1) il Copte (sl dtanls o3
Srap omisls G IS ol 4 ( Barzegar, Roshan & Yaghoubi, 2019, p. 252)
o3l 0 ol 5L 09 sle bl @ 1) lojle pols 0sdll cla (oaiailyy ¢ laslaxisl &S cul oyl
U5 lojle 0,5 o s S (eln oy 3 Slastl b g caslio 33 &5 olin yles s

3l gy & W3l o SIS Ao g hisel (alolid (gygn onils Cupde Slol Bl
Slg oo oo el Copde led cnS ) G0l o sy pY gla ©)lee 9 BB )b
sly lojl J315 51 siaslys 13l a3 a5 358 Ll @lie il gy alp Jres el
Sl S g s Glial 4 ey Caa cwle C8s p udS g g Caw
.(Danieli Deh Hoz, Allameh & Safari, 2018, p. 110).cs,5

Sy S (sy90 omiile Copde dinej )3 &S 35 638 gl Henry Fayol (1916)
P Sk IS Gupte Jol W aLIL qoian (18 ol 15 (e S p s G plgie 4 g9 0
&S o)l o lo ol sl 039 axg Dyg0 s jopel A U g 390 Dbl Slusl wle s Cu e dine;
3l 0336 3l ol S 5 039s Jstms LSS Jlizdl pols 5l ekl plyy 53 B lojle o e
5 s & dagi bd)S sald culiol ol bug Glojle a8 gla cuny Jldl 4 oxie 394
Sl 5 il b oyl 4SS L &S i GUSHS 4 a3l cop ST 1 Sl dyle s s
4 (Hw Sy pde s poj) it Sbdle g (sloial o) Sl oSl waw 4 ey (0 52 295 b
Mohammadi Sabet, Damghanian & Farhadinejad, ) »95 o _oluos! cpo
5 Capde oje> bl colo g oy aplai Sy e dlazel bl ol (2021, p. 74
ol slojls 4 gllas Fusl Glsiad 6y 5 Copde (i sl 030 b &l Gl lojle
Onb & YU 3ySag) b 4 asl ol cidlie ©)lee Wi 5 L (S ) 4Bl LS5 & (5590l
Xie et ) 5y 0500 cdisloisn Cund Vb do (0l 3,09 51145 e (lagSUl 51 b s pum)y 5 o
(al., 2019: p. 157

YAY



282 95 )8 (LS I (Gt ] Gl e yd (64951 uitils St prito 1 pTG0 Jolos s oo (ot brlind

3 aae csiluosly )l canl g il ol e (g Capte 2 8 ol 5] S
Ui g o Simyd (Slojle Siap da b))l 4 Henomily Copde il slaasly
Copde sl slyal 5 (gilwodly (gl &S cpl als Jlas o b oy (S glojle Jle lpis
g Jao 5l Bl )le Lol 5l (B oS 005 @)l e Jae 5 oSl da lojls )3 (59,0l
Sl J10 T San 5 IS (053 S5 pne) U700y VS Jao Yo 5 gl el
Khatri P(Jue 4w 5l (8:i) 0 (syopomiile Copto 63,Sdas Jra " Jojg) sl alaii cin
O5590) 4 yie &S ol Jad aaly o9 dl) la Jae I K el jelate (et al., 2010, p. 43
5 e o | o A8 oo Slaidy W Jue 25 00 03l )3 Glojlu 2] lase 5 sy oy
o o glroged (LIS LS g gy g 005 o)l me (gl 0 (el il (sl Aol
Copde sl 251 & 8 wxd (lFe Goonomily Glise sbie wyp bl
ool w2 alie Ligy o 5l bias bplojls ,81 Lol cusd glite laplojls ) (g8 mepmiils
3 Slas g pte pls5 s Sl glaty Jusd ) olbalie gy pomiils slo i ST )5 S o
sl Jse wlol p sl s edlatwl slaxiwl saalis sbol g as ¥ Sbj,l dacublB oo puwys
NP 295 3590 Gr9n elile Cupde dly (pgli Cua A5 M Sl Y b (lojlu )3 aadaly
b 5,5 )18 (99 atald (e g Gl JUS 53 09l (e ol ipgs 05 5118 Glojl (e
U" ‘).’) Sl ass 9 )9]94 LSJIMAJ‘ )LS o LL bl)ﬁ‘ O"‘ Pow Mo 0y LQ)] ub)?o )‘
Aoles Cullad 3¢5 dgmge LI G 51,8 b ALS e a9 | ol e sl
lolisiwl 5 b jlae D3k 3B 1y 51,81 a5 54 0 S Jasro Dol b Slus] dewgs g Ay
ool g Cuwdlydl Qo] b pind 4ot (0 Sl arwg CaS lg o cplpll s b 1) 05
Jlos 131 oty CBlanl i (bl )3 5 ol 5Bl o Ulsy bl sl do LS s

. Acceleration Pool Model

. Byham& Et al

.Leadership Pipeline Model

.Charan& Et al

.The Seven-Pointed Star Model

.Rothwell

Kim

.Operation of Succession Management (Comparison of Three Major
Models)

® N o o b~ w N =

YAY



lLo)lw (Sivjoel y3 Cappyss

@bl Jod 5 od)loe hpde oS b Cany 5 Jolie gual Cur sl (6y9p5 WY
osgi 9 355 (g sl Glojls )3 gl il (el g 0gill 2l2l 5 (658 K58 5 ol
g olastl (hy50 9 ojeel edsis Gludl 59268 pe lo gakaily g ol (il
2 5 0315531 5 bt (Jas pl))l8" s 5 (il @lio Anwogi (g8 slodyy & Gl sl sl
3365 )P g 2)50 il Lasgi (60 9 (e (i) whe g S (slo Gy s ol
Oy Cu e CBlanl Ll 00 g (695 eiils Copde pU Ay oatie 0 3)lae pl den S
3 Sl ol S ol oslial 390 sl gy ol sl Gl g Slojle ja 55 (59

(Zaker1, Faqihi & Daneshfard, 2015, p. 43) wib o cglaze llojl

ISz 4oyl 5l B aaS ond5 o 6y il oo ciy,l aLbiS Slidss )

$297 Opile Ryl Y Jga
o g pl 23,
o] dnwg g olojle O Sl lo i385 lp il ololid jetwe 013 Atwood )
bl 4zl |y oShe s pumy (sla i 4 il Sole] S iggoua | (2020)
&S T clacs,lhe g oLl bis g Gls pendl cge dio)lible ow) Al S Umans et al Y
9 & ply clajls gilwdiys o o] g Jb wadS sl cany i gy blojle (2019)
00,8 b il o K jls 265 LS, L;Lmol.o)]
oty e ar S Gl Sl g S S a0 il Horan :
3l 55 e alin) g 0l e s 3 sty 45 3L e s My eals | (2007)
3 M slacas (3,5 p lp UL g Glosl 3,8 oolel Capn (cden (6] 4oliy Nuttall ¥
osy] (2007)
L ul.a.{)lf 9 uI)JAA )l d‘MLw 9 oo 51-'\’3&)5)-3. dl).g dld.nb).: d).s)c)]o Sambrook [
(50 ) b ylo gh il ( Stifl oloj U] S somt S saoye | (2005)
laisls ol o 3994 lojlo oanl sladaly )3 a8 cads lacasdge > g LS,

S sl is )8 5 (gl ghyaely & do gl C8)S Aol e e ddaie Ciylal 4 dogs L

Dy )8 4 gid )50 lojlu (o3paly (g5 )aelp 0 Bl g cul slofg Cusal B ol

YAL




282 958 )8 LSy I (Gt ] G e yd (649 51 uitils St prito 1 pTG0 Jolos Lyt oo (ot brlind

5 0809 ©lis 2 Saan el Capde Jio (Ahb Bua b ol dlie A3 gla agg 5

Karimi et buwg ool Slis) canlo b g (S Jimgs by b e il copde luoy blg>
hol )3 (il (gyap omiile (ilwodly (slp oS ol ol imgh ol b pleal al., (2020)
(Pl glie Copde joel o codlad Jold Sl 5l dlacgeme 4 adgl giloyinn sl
by s Jold dls o can j p3Y olal Glolidl yuzed wcuwl 5o S9B Claljl 5 (golaidl
(S i olols da Gade olwlid (b Copie aliy il (gygp il Copie
sinaod dalu sl (gilusiailys g (2bjyl 5 Gl (il aclyy @ S8 3g)9 gla STy
pla diwl gl jasls e & Jlo copl GleeSIl L olg o & 0d Jasuie (olpgd LA
Tahoori, ingh jl Gan Cpismen 3,8 plidl Ulgs 5 (5559 Slig 0 (8 (Sygp omidls
waino lojle 3 GLSH cael 8355 ¢ (gyapm cpmily p dlasinl Copre WU ) (2020)
@ (g ol 03gr (il g (o 3855 (o) Sl spSere b les pliel Gl g e
Sasial o e (ol dusyd dw > &S conl sadadply Glus,d alS a5 b b Glusyd g0
56 LS, oaal 8355 o shasinl o e /YA ply 608 GUSS (6ygp cpiils p LS,
L)"‘ » Lol atSly < /FVY ﬁ‘)g Lg).u;b UL{)]S )97 L)"‘“"") » uL.g)lS Lg..\.oj)g.)? 9 -/Yay ).glﬁ
95 ol b dlaxil Co pie daly wyp 4 365 adlbe > Khakbaz et al., (2019) .,
o) s sy s sly pawss ple 8 b Glelil )l g lpde 0 )Yl anld
9 B > g et ol dbaly (9p il b dhtul Copie G daly oS b i Giagg
buwgio b )0 g peiiwe lalaly (6590 Guiils Bl Gle b gy Vlodtuold b slasin] ¢ pis dayl,
45 9 05K L USH 5 398 (o pidin QUSHE (6) Vo el 5 (gy95 Gpiile yel 4 dagi il
o Kikhaei, (2019) _angh ;5.5 o p psd olojlo cdondy Glial 4 yauw) ) oy
Ohmli V4l (g0 5 phigel e g ol slo ailge b (b Copte e ils) )y
o i @l sl 039y gy G9eil b (Stuer £95 ) eeg gl cnl by

e dbally (e (6y90 ot sl adlge b (Al Copde (glajiio (4538 e (bl
9y ol g il Cu e gla addge y aS ol LS 55 laasl (S0d .l atdly dgng sbolixe 4

Rigi Khas et al., (2019) Lingp il Gan sl asls 3p0g ()bobine g cato abasly oo
2 el fe (SIS s S b 95 ondily by p Sloile 6500 ol b )
s 4.6.‘9» a5 ol uLMAJ OT @L.: 9 0392 ol le SYoleo 3)—89) L U9y ‘_'ﬁl Doy Olml)’ Lg)lb).e(.i}
25 slo adlge g 3yl ogine U Slejle M g 690 ety Copde p Slojle (550

YAo



lLo)lw (Sivjoel 3 Cappyss

3 oS opl 3 by enbyh S8 5 (S)gn ey p dastel Copte W )p 4 295
by Gl Buid guls .0 )3 edlitwl (glailbuls’ § anlas coliinny wdalin ylai Slie sl yog,
00 sl adllas jd )y deng (o) pxe Akl (gy9p il Cupte b odlxinl Cople o &S
A plal (g9 cpmiils Copde g LS 5 Shee Sbj) ).uLs o as L Dehdar (2017)
s a1y g ol Co e day Aidlyr 3 Slas b5l sl adlge 5 dlel dar aS ol LS puls
Sin s 5 sVl 53l 5 38y dm ol ol o 31 S g i 50l 5
ol &5 (695 peiils Co e
3 i) lge L iegn Profirio et al., (2020) ,4i8 5l 2,6 o Limeh
0 s gl sl plool €y B 4k ol y Cudbge clacS e Juow 1 Solgls Jeli
sly e balpd B 2pS )3 (cw)yp 3)90 b (adile Sl 4 3955 s Glipils sl 055
2 d9d 4S5 ) Wb g die) w8l Cpioen 9 pasude (Solgls Jelie (g)lhl 5 Cuidse
dlﬁd)fu )l odlatw! b u.:1)>‘ Jwa)‘ u‘))J\ﬁ ol WIN N Lawn et al., (2018) L.M:l) Oped
Sloj (Solgl el cov glacS i o Wl s ls iy el jodS )0 gy il
Lyl pde lgie d C8 Wb 950 gae 31 3gg (0L Jlin] cuwl ¢S b slacl jlogpse i &S
ey P Ao ered dgd e bl Slojle Gop (Mele bawgi il A5 e Gl
Ahmad and Yaseen Loy ksl )8 5 cuisls Lgy 0 higel odilS s i
5 SasS JElia 3 indile Jig) Sy 3 o8 g i3l bl il chtn 2,5 ol (2018)
il Xg) p oS Jelge g9y GlaBT jobo 4 b U o S8 U @ adllla ol gy Sy
4 53 ) adllan 5 S Jite (e o &0 Sy U1y IS il b S 35505 0,185 e i
o (il (5320200 b Cospy Slitdy 5 anogi SThe (el soasliy o bally) (o2
O Ao A el pdaw (3 00,5 astie aind gl jlad adby Sl by Sle o e
dlsly o Sl Copte paw il (5320400 b Can g Slutdy g dnogs STy ((bjgel slaaely
lojlo pie gwiils slgie b Limgh women Darshani (2017) 5,05 3959 (oyboliae ¢ cuto
25,5 sl Schepker et al., (2017) by cuidsge cunS oz p 3,8s 5 S35l yuss
2 g e b lojle 3,Slas e g Jole pde miils wde oligS ,d oS by Lis Budod guls
Js25 g pusd g uas Jole pie dawly b auie ail (00 Slos @l 3l 0,105 o cuto /wb Odo Sy
28les yliae dasty Car> 5 Il lpde Gae SYeb 15 lojle I35 51008 o Sygo (g0 ul)

YA



282 95 )8 (LS I (Gt ] Gl e yd (649 51 uitils S prito 1 pTG0 Jolos it oo ot brlind

S 4 e Sda Yol )3 (lejl )5 5l Jale e plisiil (Jg casl 3pnly )3 (6558 05
bl (o g poml 2es 4 &5 sl (o300,

Sron el Copde p b Jolse b LUl )3 asdiplae (2) 5 Kb Clides 4 a2y b
4 Sliskie yon opdil » ST ofyle 4 d5a3 Culby oty Glee wilise slaplojle 5
LS uiils o asls o badlie cpiete bkl 5 Conl oo )lil (odaxie HiS,5L Jolse
(b ooy ddllae S bl b S (oo (I pil adlllan )3 doniiyy L cal il )
@ baye sbgingh ) S By |y Jelse e «ron oebile 2 o Jelye olulid
pie g Ollas cpl (SaSly @ ey b (g Wload Bpee (iliie 50 5 e Jele 6y9 il
Alie iwly cpl 3wl dalge (il b GBS (6y9 0 omile 383 (Shyaebp (elss Cn mre e
wiliee Jolge 3l wad (bl g Jelge (p e gidins g oy Ollas Jdow g (o) b pol>
g Cannl gl ST o ) ple Bios ccplply amd by, | lmgly M5 cpl o) 5 >
Ny Sl pdn Olid b G ol @l elSes )l bld il e @)5p0
5o ey OlidoS b 3805 ol @S 2181y crizmen g 8L 355 5l S8 485 g0 laingh
GBS il @l G o8 Bld lled a8 Sllllae 059> ] 65k (slos M oo 5 4 il oo
S slial (g 5 5 cuils dalss 3,18 el Ags (5w 3 pogadar 928 sbaglejles ol
23)5 (0 gokae (B3 gy 4 (gl OYlgw a3 Bl oy Ok rgnomils

@ysio b Jolye dx aplojle 13 (6y9p edile 32 e Jolge 4 barpe Clidos )3 <)
Sl 25,5 1,5 adllas 390

2 B Jolge 4 bgpye Gliios )3 (69 omidile (59 2 S Wb slapito )5 Y
Sl 0392 dx balojl )3 (659 et

2 S 85 SoplsS alojl )3 Sy il e Jelse (oAt atd jl edlizl b <Y
8,1 gadge

c:*"’l""*’ 0'39)

Ll 5l 5 29 o Cogmome 3,)8 (]l odlital g4 st I g oy wban il ol imgdy
SVl (300 (5 ol dasly 39y (o Jloud 4 (oS GigR o sl JelosTy kil 3)90 by 45
13 (omosd sy WAL b ATA-) (633a 2020 b 2010 (sl Jbo 5 ok ls iy (ool
2 oad ales glo JUye5 SIulnl lpSe 550)58 )9S byl SSb Jd 5l SIS jrine saolSGly
Jolos 05g> )3 559 gmel ale SledMbl 0dly ol g (wgrgSusl (21 @l SLeMbl oL 9

YAV



lLo)lw (Sivjoel y3 Cappyss

8 B ooy 090 9 2llid ()l g (S allde WD Ll pl 3 39 ()90 eile 2 S5
1S iSig)> s ne 5,8 (5 i g odliel b5 1S dals] s Alia VY bl bl e ;)
Do 5 dlge Jold s 48,5 a5 5 Ve ol bl gl

(15 ingp VT i Cange by () A3l 0ad ol (oS g0 & Jimgh @

VW Bis cage by (pl) 3L [y 1) dtaly jeate (B8 ()gn opBle paie (SiioR > @
(45 Ghagg

(43 Limgi V8 Gl cage by oyl) wily Laseie B> ingh o)lol digas dlas @

L cymesSy caps g 415l 03,5 &l 1y 51 o)) dmolne sly Y Sledb] b jingsy @
(38 gy 10 i g by cpl) asb pasie ds (59 cpls it p Julge jili s

Seoll 4 dlye b 45 039y (llulS daodh ()9l mer gy 5 edin (55 diged o)
alpl g Sl ormen sl 0138 (spslaer ( SigySll g (s s 4 ele
3 ookl by gl ()5S jslaie 4 Cunypd (6 g 4 s 55U Sl gy Cledlb]
Sl Y Sledbl 2l sl 5 (265 900 SHo syl Yl b gl lgiomn o Cand S
2 e elge 0)lys oad el imggy 10,5 b adlge cpl Jold a5 ab odlitul Jloul ) ploc]
VoA ) WA LA sl Jlo (b oS gk ol Jlo (glyme Glasude adl ()9 omiils
6 yholins o g g0 we sl dnols (leSMb] (g9l gan slalzl sl ond plool (¥-Y+ —
Jibosly 5 edlaal sl g 153 p 3 e tal g 5l lmedls (g)lo] il 5 4328 Ca (izren
953] Connss 3] ol e 51 01351 poma liniog (slyy 31 0315] dmoline ) ] Sylee usbu ol
o5lil dn a g Gl dols D oy SO jels da b liee i L g ddllas poe & (6 boline
b /¥ o Se eIV 5l S Bl ead T asls dly cusl ity o o] jpis 42 )0 2L 5,5 i
B35 pbsl Jloj ojl piomen L(Cohen, 1997) ab a8 )5 Jlai 13 b </0 | yui 5 lawgie +/0
25 ¥4 L

b a3l

Cawl glasBus gl el bl jo a S 88 plool wd (6)l3805 dluwg 4 CledMb] gl el

Y Jgds 5 s SO Jlhw do dn g b il o Sligios ] Siwwen g (65l dnols sl

Al oad)S pastdie (6)93 (eiils Capde p 5o Jelgs g onigl Sl adg) leMb

YAA



282 558 )8 LSy (I (Gt ] Gl e yd (649 51 eiiils S prito 1 pTG0 Jolos it oo (ot brlind

POl g5 059> (B IRH (Smegl CleWb] LY Joun

a)'l.\j‘

Ligad

(0 Sdmgi) Suimgy

@)

2405 2l

oyap SBMS (3,8

S 290wl (634,800 (lesd !

ST, Sl e

&35 galasinl ol s,

Jo 8 el i)

(555 3,5kt )

YAD

Amin, Naderi Khorshidi, Vahed,
(2017)

Sk CulilB

S22 sy ke g Ulg

S sl

sl

V¥Fe

Kolivand, Hezar Jaribi,
Seyyednaghavi, (2017)

Jodoeo o lgiile drwgi g (10 590!

uslaxinl 5 )8 5lpa dayl

G“%OD;(W‘ S

a0y g cyid Lwodlol

woly 23l

V¥

Kolivand, Hezar Jaribi, (2018)

Syl Blge

S50 &g

Slojlw &ilge

e Blge

1)

Tootian, mehrara, kalantare
(2019)

MlyS S e g i S e

il ]

Oy ool dxwgd

Yoo

Nasehifar, Dehghanpour
Farashah, & Sanjari, (2011)

9w Semgy 55 350U druwgi
(Coud cpoud) 5 Lawxo

O 53 330l ool 5
T o lxius!

ol jd sl glui !
S s Sl

",Mw ) )b wh& ‘a.lladb.m’
S sy

YZA

Bakhshayeshi, (2018)

YAQ




lLo)lw (Sivjoel y3 Cappyse

A Olpdy R )d quiolad (i
9 p Oy Cu e

oo (B ptmnw (255
Ao Wi 58 3 (659 1 il

Olojlw (5 5Lwodlel YA Faghihi, Zakeri, (2015)

2 ol drwwgl

i S|

s - YFA Arabshahi, (2017)
iabs (33,5 e

B50b ey

&SB! g,

sl oLl o,

Rezghi Shairsavar, fakhradkhani,

e S i,

Sd98ew SGI g,

Olpse (Sl VEe Mohammadi, Esmaeli, Sajadi

eld Co e Hazaveh, (2017)

Slojlw 550 Toorani, Sadeghi, Namdar Haji

vy
R P  WERVES ) Agha, (2018)

Slojlw 53k " Amin Bidokhti, Nemati, Karimi,

sl

plascinl g (i 35

W5 )l 9 laiil

T 5. Abbasi, Shiri, Taban, (2017)

s e 5 ion
Sin b

Coal

Slawiw] Co p e AR Tahoori, (2020)

Slad s s

— Yoo Bazrafshan et al, (2018)
sl Sy, Jolge

S L

& ol -
Cazrol> Karimi et al, (2018)

Cdlae

& ey cillanst

V4.




282 558 )8 LSy (I (Gt ] Gl e yd (649 51 iiils S prito 1 pTG0 Jolos it oo (ot brlind

S e S ko Mehdibeigi, Yaghoubi,
T Vs : W
855 oy Sy Seyedalhoseni, (2018)
1,5 Cule Cu py o
XA LTES YY) | Mirsafian, Kalateh Seifari, (2020) YA
Slojlw slais!
pire e
Ca ppto
@lasiw! o9 35
ER 1‘::4:5 YO+ | Toutian, Asghari, Rostami, (2020) 4
3,50es b5y
o9l
S p2ly (gunod 9 5L b5l
Siwdiodlyd omni g (bd il
S22,
Ol g 3yl (65 lwdSuns A Soltani et al, (2017) Y.
W 30l g Ll drwgs
PN NER MR
ol 4
Ahmad, Mohamed, Abdul Manaf,
15925 52y bv* (2017) AN
o o il Yo Umans et al, (2021) YY
,i c\.lo.a-M.o Crd )L:,é) - Carter et al (2019) vy
oy lid b s )13,
slwdlxd diso Yy Urban, Nonkwelo, (2020) Y¥
Sy 4 o ray Mihaylov, Zurbruegg, (2020) YO
i9el g sl
drwgi 3510 Y¥Y | Darshani, Wijeyerathne, (2017) \ld
o
ke Y Mutunga, Gachunga, (2013) Yy
Oy (il

2l Sl gl wd)S e & (xS 90 slaylae x5 S Al e ¥ Jads 4 g L
Qé.‘ uL.,a Sl ud edbd RS odlaw! S dlas YV (i gs A Sload as )3 o o Ylis

Y4




lLo)lw (Sivjoel y3 Cappyss

)_.l b)"Jil 9 )‘)5\1 Slass U»Lul 2 J.A‘}C als (B85 pgd Jl;.w L)"L"‘ JUmE O)Louf: Ja» ol o

and 8 2 3103101 g lolae g0l gl Y g

p-value | t-value PRSIRY YL o owl s> | LSl | else pb
Ya¥.. - MOV VA ), YY¥ —+FAY o RVPS,
92Ul
£XYA BIY. +,Y¥d +,YAA Y b, ko
&2
syl dasl pd
eV AAAA) AARI Ve F <10 ) s . :’w
Jrw
W
S VAYA YA YAV AR f e
3 yShos
sl 3]
Y YEY AR + SVY CARRS ¥ JE ol
o
ya¥. . Y, 0- TYY.. Y+ Ao - YYY b4 ebdlaxia!
035 R
Y- Y000 YYA.- . SYY oo AY ) TS
39
3 a0l
Y0¥V WEY ¥ VO . avy 3 9 Sy
Siwoslel
Yyva YA ),+¥ < YYY ) w0 Wyl
Yaa.. A
¥ea. “AYS - <OFY | -ayYY v o355
9 099!
YA - +¥V¥ R « VY -+, FVY 5 ‘\Ms_';
Ol
H]
YA ¥ + Ay sy ) e
AN LAY FYV. + VY. +IAY ) &L, &lgo




282 95 )8 (LS I (Gt ] Gl e yd (649 51 itils St prito 1 pTG0 Jolos s oo (ot brlind

H|
R YAYY ¥V +Yoa <, \Y¥ ) &
Shjle
H]
Y. Y, A ¥oa.- +« Yoy V&Y ) ?90
LB L
ki o o
V.- Y 00V TYEY FIYF «,0FY Y Cu e g
Syl
ol
YAYA Yos.. +FA Yy ) .
i >
Lj,l
eeae ¥ YAy Y5 N 4'A) + A ) )
[EX37E
¥yva VA Y, AY oYYy ) Srdy CulsB
R 5] Y
£ATA B ) ¥AS VYN y Pl o)
s
) E5e] Y
V55 . YaA ¥d.. + Y'Yy -+, Yoy ) ’ "’f”
S35
R 54 Y
¥Ye. S WYY . . FY. ERRYYIN \ et s
womly
P 504 Y
ava.¥ AYY.- 1,070 . Fa¥ ) ' "uﬂs)
=l
P 4573 Y
YAD. ARY.- Y.¥14 . OFA ) b
!
Sianng Wi
avy.y - V5N 1,Y5A + MY | )
RUTEY
oy
Vel YY) LV \ARY4 -, YYYVY Y ;
‘_’;Jv',b
Sl
V5. Fov. ) ya-. « M —+)¢) Y Sk
Shjlw
yvYYY
VAY.. \Ar A aay.¥ \ DAL Y S le
Y£S. . A A-YY ‘AN -YAYA Y ? wﬁ;
,o‘.\b:lw‘

Y4y



lLo)lw (Sivjoel y3 Cappyss

9 wlaiil
V¥ FYF.N AAD.+ Y,Ya¥ —+ YYF Y i
Qw)‘
Y5 .A Y ), Y20 «, a4 o !
.. VY VY. ),¥aA o Y0 Y Ko
e VLY TYY.. + OYY < )\Y Cavnol
)5 SYS
DAY FAYA <0y ) .
V¥ &laé >
51 |
£5Y.0 AVA.. Y, IAY «,0Yd ) s Jelos
slois
£Y.LY AYA.- Y,+¥Fe «FV0 ) & yowiyl
Y¥LA s, ), 04¥ +,Yov ) Cauols
FYY.AQ VYA ),Yas * AO+ ) Slas
FF.V A-Y.e ),+%0 + 04y ) Syl
Sy
VALY vay.y Y.Y¥F VYYE ) .
‘JJ&M) W
S e
N VoYY ¥Y0. * S «Y) ) _
15 Cudo
.oV SAY.Y AT + FYY AN ) XS
SYY Yo ) ol
oYL YAEY YEY.. . )
Shojlw
Arwgd
Y.. YAl TYY.. +,OV¥ DA ) O bl
1 30U
S 5LwaSs
N Y.y YOv.. + Fof +,+4 ) 9 &3y,
obls )
(st o
ADRLY B0 ey +, Y4 ) 9 &3,
Ll ol
S
eV £AN.Y YYY.. +¥4) 1) ) 1595

Ya¢




282 95 )8 (LS 5 (Gt ] G e yd (649 51 iiils S prito 1 pTo0 Jolos s oo ot brlind

Yov.0 A ), F4. + NS ) il

YAV < \Y [
e AYY. Y- _+ SFF \ SRy 058
- - 5 abiode

Y. LYY YYY.. *Seo AN )

ASA¥ Y\S .o Y,eed «.FYA ) i

e F va-.y YAY.- +FAY +, oAy )

OFY.0 Yav.. +.YF) +,FAQ )
S g g

Iy S5 Glise g 51 0jlnl (o)l Uxo paw) P-value g t-value o)lol gls ¥ Jgi
e d-value o)l ol b wn] i SO 6y gxe (glp sl 03,5 o dadlas o 3 1) b yusie
Oy ooy piie o3y b )y e P-value o)lol aluwg 4 pimen ] Cund 4 48N YL
ool Cowd 4 ol bl gy +0.0 5l 268 1L P-value ol jludo ,IS ol ¢l 5,5 jascin
Do 5l gt a8 ola e 5l 4t o 0dd 691,35 adlllae YV alusi jl oad plwlis yuiie O o )
o5l gyl ixe P-value ¢ t-value o,lol g3 Lolwl o 1 .55l osd abply bl g 0did 5 chituans
2 W e ol 39 05 s g a0l it Y @l ool (elsl 2 g 10,5 (b)) it b
2o plolid Joloe (3850 powr Jlgw 9 ¥ ojlod Joio & dogi b ido ol deldl 303,55 a0l
FNAD el dlwd A &y 3] Ol

V4o



Lo)lw (Sivjoel 33 Cappyse

51 05105) e g3 0wd 2 brlios Jolge goisdinss F Jouts

AR
Jolgs ¥ FU/RW PN UI)T:M 09,5
)J
(Veor) Qlisdils dmwgi g (bjgal =)
(2 ¥0) (oo98d SyS el gy -V
(WWY.r) dtusly (S ool 29y =Y L
- Y ) eS80 S8 Jel
(Vo) Slojls pSal =¥
(VYY) 15 )5 sy =0
(¥VVr) g =)
(b Sl bl ) b S8 Sl o)) =¥
(1.0)
(FFY.0) o1, el obs;,l =Y
(Yvve) cbolwl =¥
(FVA+) obyg s 09,8 =D
(FVV) 8y Sl
(FoV.r) Sbojlw glga =Y
(YOA.+) (opde mlse  =A
(F05.+) owtls Olssl -2 OB /Y o b s Lawsgie Py
FYS.) Waozel  ldj,l =)
50 2))
(¥YY.e) cial =W
(FYQ.) 1,5 o Copia =Y
(¥9e0) el S2g5 -VY
(V5F.) Slojlu slezel  -VF
FYY.o) W sel g oliils dawg =)0
Y90 ¥
(Yav..) obls,l (oo paly gjlwases =V
(VYV.r) dimylitles gy ,l8, =\

AR




290 5 )3 Sy W J (o] G w3 (5950 il Cut it y1 ph0 JolsE o piageo 2 bwvlins

| (BVV-r) 633 gla)len 5 (Ul -
| (VALY 3 Shoe ledj)l =Y
| (WEY) jlooslel g gpashy =Y
| (PVAe) s sops -F
| Fore) sl gy 0
| (FYEY) 00l Ca oo 5 il Cuppde =5
| V) sy els
| (+0).Y) SMis Clsal jbg,  =A
| (AMVF0) G obasl sy -8
| (ARF.) sl Olsasl gy =)
| (+V5)) lpte (Siasls =)
| (+301) G Capde -V
| (arF) Jsle -V
| (AXY) plascal s Lz -)F
| (D) 55yl s Szl 10
| (+¥VY) 85 VF
| (VIV.e) Simyp VY
| (YAY)) (slad > gM31 - =\A
| (AVR+) Lelan] g, Joloe  —\4
| (AYA.+) s Ssoan] -+
| AVF.-) Comaly =YY
| (+¥¥)) cdle -YY
| (A-¥or) eppipillanl =YY
| (VAV)) i oo Cppde =VE
| (00.) (3yaly gmen g il Lbos -V
| ("AAY) (s il 2B -VF
| (VV5.0) o Jleb azge; =YY
| (VOV.+) Compyp Colos =YA

105yt b ons

i

Yav




lLo)lw (Sivjoel 3 Cappyse

Iyt g bawgie /O IV G «SaoS eIVl yieS S nd (gl Jolos ¥ Join 4 rgi L
)10 58 b losbs 5D (6pap pmils Cupde p aS A5 4B S a3 5 S5 /0

S5 4o g Sy

boloslo 13 gr9p omisls 3o Jelos 4 bgyye Cligios ) "y ine Baios Jol Jlow 4 a5 L
0920 So)lre (635 )5 & 5l ey Y Jodo) Buios opl ls sl p g <8)5 )18 Sb5)l g ()
B 03y asuds eolaul BB dlde YV s a8,S Jlas 0 oWl ol Clbsasl glp & b (xS
o isn 0ylg &S Bads plwlis Jele Y gaamme 3 8 )S O g0 Slaass H VY oyl e 5l a8
Au..%)f )‘)3 IR )90 9».9.7:: ) u\”yy 9 Blan) ))L.n adliew! S g 9,;.9.70 y d)LoT

Clidos 3 ($y95 ety o) p MW lapite 0 5)iS5R" e LGS pgd Jlge
el szl & &5 Adl (o "twsl dg dr glojls )3 gy9x el 2 e belos @ gy
ol 033850 bglefb 3 e el 555 50 NS5 Slaseite Syl s (7 Jpia) oo
dlisiol g (5y8aby g (giloodlel ltile 5590l 5 dnug glo it 4 bgye Jlglhd i
Slglyd elyls a8 Canl g puito oyl 51 o 3y olazd] lisgs a1y (1SS LS gl aS 639
L F Glld sl ST bl b)) g 0Slae ol slapsie e ASbioe S5 L 0
Syiie LSS L YL AGhE Copie 5 s Copde g pdelad s glapsie Ll e ST
Y Slehd bsjlge plo 5 515 LY L8 sbayloe 9 (Ul g olpde (Kol (3l o pe
Jodo 3 a8 slayie 5l awed o o IS )sbds aeiys b odmline oad 6,9l s 5 S5
2 Sr9n 0wl 9y Sl lapite ()l wislie YU Slols s g cosl oasasl))
Ngy oo jlawd 4 atslS Oldllas > byl sl
L ylojls 13 (69 oty 1 o olgs oty atd Jlodlatul b " 1 e 5 345 pow o
o551 g yl> sxe P-value ¢ t-value o,lel o3 Lolul y .39 "9)05 g0 p (st b SuplssS
Lol 5l )3 Jole OF lolis & ot o8 (Y Jpi2) pobl 22,5 (5] lpite 550
Co5 1B Shdy 5 a0 0,90 5 035 slaliae hole ¥V (Y Jgie) eios else (s loline g 4 s
5 i o ol (gyboliae paw ¢ A8 1 68 byl oylel Jlade g g 0398 I Lime 35 Jole VY
buogie (So g dwd 4w & (¥ Jgio) 3850 @l 4 dogi b Jalse cpl 03,53y b Jobs -0
il 2 (5 ) a8 Jald So g8 L gl tod S ansds (5,138 ,8b s 4l 5155
wiwd )0 B B ¥or o bawgie 13U b pod diwd g +/Y 5l 1208 15l i b lagylojle 55 (6yep

YaA



282 95 )8 (LS I (Gt ] Gl e yd (649 51 iiils S prito 1 pTG0 Jolos s oo (ot brlind

Jelse oot clad 5 55 0 i 5 ol o (58 slaio Jold pb S b pow
S oad glolid slaysio cpere oolol Cpl p &5 Bl GRaoh h9n Oeile p IS S0
bl o D g 0 25 158 (6 blias il anl 5,90
2190 Sa9 ety 2l p (SIS lie cppde b (YYEY) 2l Cope g el Co e
Bakhshayeshi, Naschifar et al., (2011) cligss jl oisw b Jole opl 08,8 )15 2l
)‘ oslaiw! cuLo)L» Slanl 9 b).dbb L 59 L)“"“”l) Copde u...'>l.w Jo}»).o .b)b Lf"w (2018)
Slge 5l ghas Mo (6l (la Gy (35 1 9 65 el S a9 OeBle Sl e sl
ity g (s3loodlel 3,05 (695 etile W8 2 (658 (6551 &S pg> Jole .l ole ol oo
Kolivand, Hezar Amin et al., (2017) cliiss ;| iso b oS wib e (WEY)
lesle Jole ol sl cas )b Jlgen Faghihi, Zakeri, (2015) Jaribi, (2018)
& caz ol el g Bl (ool direj on) > 1L Lt 5 les a1y B (Solel ol p5Y
oo S o oled Pl s dgy (anass 5 ($)gp il diej > I Aol (sdacaglyl b
i3 b Jole ool )15 liu 86 (69 il 2 48 G Sod e Jule (VA1) 58T L (i
yoio 5L 0 suen Gholipour et al (2015) Mehdibeigi et al., (2018) wlai>s |
255 55 jes Jobo 13 3,8 Sy &5 i oo (Jolie ]) ol 5 W3l o plejl )3 i plon S
orsed g lojlo slojls (el (sl Slojler (Jid poume Copte g dagi g Hlaiiee (b lojlo
Umans et al., (2021) cladss 5| iso b 658,806 ((AMI) b s o il L
=SS el U (gam s 5l cclad o )87 0 Joridio pols Jud oBwd 5 Oldyi canliv] o
s otin] Jus o8 20 Comnl (b Jus (sl ] (o0 sled 4 (y9 ol Copie (Lol Jalge
3l Slees Mohammadi et al., (2017) <«Karimi et al, (2018) wladss j
o a5 Lo Sl oS iy 5 S o Jole 25 Lol (S0 ol & e (Stanls
Foe sin Jole (Y1) 3B b cdlie ] o Olas 4 Slasl lie oo 3, Skae 035 @0 lojlus
«Karimi et al., (2018) cladss | —isw L as ol o la lojlo 3 (cygp opmisls
5,5 4 Jis ol Lol ele ccdlie §1 LSS S )5 o)l ) 5308 Shafi et al (2016)
o= Sy e piY (Solalolon) (g0 o5 2l o (S 3 Shes 290 5 ol e lojle
Rezghi (cla asl | —ise L ol 4 Sho cdm Jole ((+0).Y) oMie (65 pnomial
Baladehi, Salehi ¢<Aref, Latifi (2016) «Shairsavar, fakhradkhani, (2017)

144



lLo)lw (Sivjoel y3 Cappyss

=l Sledbl g La o3y wlowl s 9 35,5 (630 4ol y oaisl (6lp a5 Slypse 3 gunod (2015)
S5 35 555 Olagans 5 0,505, |y 639 (il (537800 (503 bl AL o (555 g
Abbasi et al., (claasl 5l —iso L as asb o YY) (5555 Jole [500 puite 2 o
Ctr ol gt 4y plojls J315 )l 5 )5 5131 e 5l (99,8 51 kil 0a(2017)
Lol lseb) g el )T b slgs oo 315 (g9 5l 48T 3lis g Syo b asy) e g 035y ST Copite
Sloilw 1)) (e da s L ob (555l plad el 5 &S 03] o pte Jsd g 6)35Ts el |,
Ly 9 40,55 b Ad)) pde S b )l 4 (il 38 o1 g Canl (JED 28l 5 las 4
Skl 2l ile wsale @l cel (SIS e 53 (33531 oo (31 Cenl (wlpl 25 0
Db oo Slojlw Olpus K ad
(WVF.r) Cpmole Jols )51 ojlasl s i s Jgd ol 2 (6390 0wl 0 503 5o Julos
S (AVA) (6,03l (AVALe) elaan! Sy, Jolge (AAF.) Sliss] (68 promad Ko
(NV5.) 5l Jld asej (YOY.) Cnn o Colos AeYr) o piucillan! (AVF.e) Sl (68 paonas
Syl (ged DIV ) (638 S)lee 5 (Ul (F ¥ ) o)lidlo wlge (VA1) (2> (slajsls
Rezghi Karim et al., (2018) (laasil jI 5, L a8 asb o (0-0.0) il Julov
,Darshani, Bazrafshan et al., (2018) Shairsavar, fakhradkhani, (2017)
Kolivand et al, (2017) Urban, Nonkwelo, (2020) Wijeyerathne, (2017)
b Slgxen Soltani et al., (2017) [Tootian et al, (2019) .

el oy (ol s pasli o ddlie 5 5y9 il Wul8 5 3o Jolge (38,5 e 15 (e

isle NS alse (e G 5 B8 gulS 4 argi b8 )S Wl ploxil e il

Ol Jl oominn (pizmad g lagylojlos (gl ()95 mlils 4ol y 3350 (gl 2] o (3)l90 <559
233,50 dlgidn b3 gy 40 28 o a1y il o pte sladslp a8 Slaylojle Skl

Sg-iy 45 (g a5 Ay (6y9 ety by JU 5 plojl sTyl ()3 Blad 9 by )
O 9 )yl jle 3ie |y b aelyy Gl o Wb a8 Slpse (Swls g b &)le dacybls
4 S Glojlo 1)l plyde (gu I (sl Wl hed g Cute S35 0B piline yal ol 4l 4558
il o yel )

Oloslow (3903 > 425k plpde 5 48, bl 5 03,8 Jracs (g QLlid)lS Slas e Y
Slojle Jisbe )3 Sle (b pte G0l slacuny 5 cuolio g



282 958 )8 (LS I (Gt ] G e yd (649 51 itils S prito 1 pTG0 Jolos it oo (ot brlind

o 098 g ol (ilwosly )3 b plojlu ol 3390 5 Cute )l g Bilgw Sl edlizl LY
Cluasly (plS @i Jo laps daslgiiy pla wilen sl glalo ) )9 ntils o pde
A8l g Sl ooy plpe 4 Glojl 9y

g b olypis Oloas b g Gladl glis dawg b Sl dlojps oo solg 2929 ¥
e > ©ld sbonl g plejl JS )3 6y90m tile asbyy 213,09, b joome 9 JUb e
LS 030l L g dieaMle csonidy glagglSele s sl 1) b o] & (ggomiay cplojls 0l (e
(S Wnld g ) Vlwdtold 4 ]S

Lnpliskinl 5 SbLal 3,90 55 wlis (sl g Wolid j1 lojles e Lgiome .0

Gl ol ol Jyo g i JUs o Ladls plojls el basmo aS0l W 4y 5
Copiee 45 2sb ardly (o3, aly g caenidy Solel 1b Ol ol 4 calie b g (295b,
Dgdier Cgume Bia cpl 3iS lp e dledd «6y9n et

90 0 by 3 3)lge (e plo sl (iomen

Sacedidly 5 glae Sloj ablie 13 (6902 il slacdls | Jobs pls Sbaljl )
g plosl b gyb b Jsb Sldllae (oo g anlgd 5 (e 3,09, b cunl oY il o ()2 )18
slooygs > Bailie 13U 5 (mpp 1y o Ve B0 loj ojl o o cilien (gl Culleb i
g (asuie @i gl

Opile Capde  She Jelge a5 (e Clidod ¢ pogad 5 (J9d o lojls > Y
By gy 2 NS )50 (rizpen 5 S yiio IS8T Jelge g 3,04; plsl (5592

Oygo Lo lojlus )3 (6y9p Gedils Cupde p S50 Jolse o jiere | oolitul (l3e Y

S5 555 03]

S Calos /pdlis b,
Copde p 3 Jolos (e (ololid (lais b Jol odiung (6,50 dllo) jl ¢t dllis )]

025 53 Slejle 5 ()] b @l b psls imgh mls g Ash (oo laplejle )3 (5595 (il
ol o pldil  Jlo colos oy g Conns

&be
Ahmad, R., Mohamed, A. M., & Abdul Manaf, H. (2017). The relationship between

transformational leadership characteristic and succession planning program in the
Malaysian public sector. International Journal of Asian Social Science, 7(1), 19-30.

AR



lLo)lw (Sivjoel y3 Cappyss

Amin Bidokhti, A. A; Nemati, M. A; & Karimi, F. (2013). The Modifying Role of
Organizational Commitment in the Relationship between Organizational Learning
and Succession Management (Case Study: Selected Universities of Tehran), Journal
of Executive Management, 5 (10): 58-35. (In Persian).

Arabshahi, T. (2017). A Survey of Candidates' Evaluation on the Succession of
Principals of Education Schools in District 4 of Tehran, Shabak Specialized Monthly,
3 (1): 120-109. (In Persian).

Amin, F., Naderi Khorshidi, A., Vahed, A. (2017). An Investigation of the Status of
Successors Training in Iranian Water Resources Management Company. Journal of
Research in Human Resources Management, 9(3), 49-70. (In Persian).

Azar, Kh; & Soleimani, T. (2017). Investigating the status of succession planning for
university administrators Case study: Islamic Azad University, Ardabil Branch,
Bimonthly Journal of Education Strategies in Medical Sciences. 10(6): 516-525. (In
Persian).

Abbasi, S., Shiri, A., Taban, M. (2017). The Challenges of Succession in Iran's
Higher Education's Centers ( Case Study: Universities of Ilam Province),
Management at the Islamic University, 6(14), 217-236. (In Persian).

Bakhshayeshi, F. (2018). Feasibility study of establishing succession management in
East Azerbaijan Province Welfare Organization, Bimonthly Research in Arts and
Humanities, 3 (3): 87-73. (In Persian).

Bazrafshan, A., Shahamat, N., Akbarpour, M., Alimohammadi, S. (2018). Explaining
the Mediating Role of Professional Ethics in the Relationship between Management
Information System and Successor in Organizations. Information and
Communication Technology in Educational Sciences, § (3/), 91-114. (In Persian).
Barzegar, K; Roshan, S. A; Bijan, M; Shahriari, M; & Yaghubi, M. (2021). Talent
Management Framework with Entrepreneurial Culture Approach by Content Analysis
Method (Case Study: Public Service Organizations of Sistan and Baluchestan
Province). Human Resource Management Research, 13 (1): 37-72. (In Persian).
Barzegar, K; Roshan, S. A; & Yaghoubi, M. (2019). Designing a model of talent
management system with a combined approach in Sistan and Baluchestan Gas
Company. Human Resource Management in the Oil Industry, 11 (44): 239-264. (In
Persian).

Carter, K. M., Gonzalez-Mule, E., Mount, M. K., Oh, 1. S., & Zachar, L. S. (2019).
Managers moving on up (or out): Linking self-other agreement on leadership
behaviors to succession planning and voluntary turnover. Journal of Vocational
Behavior, 115, (103328): 1-15.

Cohen, J. (1977). Statistical power Analysis for the behavioral sciences, New York:
Academic press.

Danieli Deh Hoz, M; Allameh, S. M; Safari, A (2018). Designing a Succession
Management Model with a Data Foundation Approach, Transformation Management
Research Journal, 10 (19): 105-140. (In Persian).



282 958 )8 (LS I (Gt ] Gl e yd (649 51 uitils S prito 1 pTG0 Jolos s oo (ot brlind

Darshani, RKND., & Wijeyerathne, T.A.D. (2017). A Study of Applicability of
Succession Planning As a Retention Tool in Middle Level Management, International
Journal of Research in Management, 5 (7): 76-86.

Deghati, A, Mohammadi, M, & Yaghoubi, M. (2017). "Identifying the Base of
Attraction of Human Force in Medical Science University of Birjand City."” Public
Management Researches. 10 (37): 157-175.

Faghihi, A., Zakeri, M. (2015). Pathology of the Iranian Public Organizations for
Establishment of Management Succession Planning. Public Policy In
Administration,, 5 (15 and 16): 15-24. (In Persian).

Hosseinian, S. M; Mohebbi, S; & Bagheri, M. (2020). Codification of Indigenous and
Paradigm Model of Alternative Cultivation in Governmental Organizations of
Hormozgan Province Based on Data Theory, Scientific Quarterly of Economics and
Urban Management, 8 (32): 65-78. (In Persian).

Isfahani Tutian, S; Mehr Ara, A; & kelantry, R. (2019). Investigating Barriers
Affecting the Establishment of Succession Management System, Quarterly Journal of
Human Resources Management Research, Imam Hossein University, 11 (1): 100-75.
(In Persian).

Karimi, A., Teymouri, H., Shahin, A., Shaemi Barzoki, A. (2018). Proposing a
Competency-Oriented Performance Assessment System through Succession Planning.
Quarterly Journal of Public Organzations Management, 6(2), 95-108. (In
Persian).

Khatri, P; Gupta, Sh; Gulati, K. & Chauhan, S. (2010), “Talent management in HR,”

Journal of Management and Strategy, 1 (1): 39-46

Kolivand, A., Hezar Jaribi, J. (2018). Successor-nurturing with emphasis on Talent
finding and competence. Resource Management in Police Journal of the
Management Dept, /1397(23), 107-132. (In Persian).

Kolivand, A., Hezar Jaribi, J., Seyyednaghavi, A, M. (2017). Designing a Succession
Model for I.R.I Police Commanders and Managers. Resource Management in Police
Journal of the Management Dept, 1396(19), 51-80. (In Persian).

Khashei, V; Mohammadi Dayani, M; Dehghanan, H; & Seyed Naqavi, M. A. (2019).
Identifying Criteria of Exclusion and Inclusion in Analyzing the Discourse of the
Managers of a Government Institution on the Subject of Succession Development,
Quarterly Journal of Human Resources Management Research, Imam Hossein
University, 11 (4): 153-185. (In Persian).

Latifi, M; Abdul Husseinzadeh, M; & Azar Far, A. (2016). Designing a Succession
Model in Government Organizations through the Application of Structural-
Interpretive Modeling, Quarterly Journal of Management of Government
Organizations, 4 (4): 33-50. (In Persian).

Mehdibeigi, N., Yaghoubi, E., Seyedalhoseni, S. (2018). Career path Managmenet
and Succession: To Explain the Moderating role of Coaching Culture. Management
Researches, /0(38), 145-170. (In Persian).

Mohammadi Sabet, N; Damghanian, H; & Farhadinejad, M. (2021). Providing a
framework for introducing the internal components of staff self-management,

Y.oY



lLo)lw (Sivjoel y3 Cappyss

Quarterly Journal of Human Resource Management Research, Imam Hossein
University, 13 (2): 73-105. (In Persian).

Mohammadi, M., Esmaeli, M., Sajadi Hazaveh, H. (2017). Structural Analysis of
Mediation of NAJA Sports Managers' Competencies on Knowledge Management and
Substitution Management, Resource Management in Police Journal of the
Management Dept, 1396(20), 25-48. (In Persian).

Mirsafian, H., Kalateh Seifari, M. (2020). Role of Implementation of Positive
Management on Developing the Succession Processes, with Regards the Effect of Job
Self-Efficiency and Organizational Trust in Sport Organizations of Isfahan Province.
Sport Management Studies, /2(59), 227-250. (In Persian).

Mihaylov, G; & Zurbruegg, R. (2020). The relationship between financial risk
management and succession planning in family businesses, International Journal of
Managerial Finance, 17 (3): 438-454.

Mutunga, F., & Gachunga, H. (2013). Factors affecting Succession Planning in Small
and Medium Enterprises in Kenya, International Journal of Academic Research in
Business and Social Sciences, 3 (8): 285-300.

Nasehifar, V; Dehghanpour Farashah, A; & Sanjari, A. R. (2011). Construct and
Reliability of Measure of ‘“Succession Management Extensiveness” Based on
Categorization of Best Practices. Management Research in Iran, 15(3), 191-209. (In
Persian).

Rohana¢ A., Ahmad Martadha« M., & Halimah< A. M. (2017). the relationship
between transformational leadership characteristic and succession planning program
in the malaysian public sector, International Journal of Asian Social Science, 7 (1):
19-30.

Rezghi Shairsavar, H; fakhradkhani, F. (2017). the effect of managers' decision
making styles on success management strategies at Allameh Tabataba'i University.
Research on Educational Leadership and Management, 4(13), 57-83. (In Persian).
Soltani, M., Nazemi, M., Talaee, M., Ghavidel, A. (2017). Designing and Explaining
Successors Training in the Islamic Revolution Guard Corps. Journal of Research in
Human Resources Management, 9(3), 1-24. (In Persian).

Sina, F. S; Mohammadi Chalmardi, H; Emadian, S. O. (2021). The Relationship
between Learning Organization and Organizational Learning with the Mediating Role
of Empowering Education Staff in East Mazandaran Province, Managing Education
in Organizations, 10 (2): 109-130. (In Persian).

Toutian, S., Asghari, H., Rostami, M. (2020). Presenting a Model of Succession
Barriers with a Mixed Method Approach at I. R. 1. Police Headquarters. Police
Knowledge Journal, 22(2), 157-195. (In Persian).

tootian, S., mehrara, A., kalantare, R. (2019). An Investigation of the Barriers
Preventing the Establishment of Succession Systems. Journal of Research in
Human Resources Management, //(/), 143-162. (In Persian).

Tahoori, A. (2020). Investigating the effect of talent management on employee
substitution and self-efficacy in Hamadan Province Industry, Mining and Trade

Yot



282 95 )8 LSy I (Gt ] Gl e yd (649 51 itils S prito 1 pTG0 Jolos it oo (ot brlind

Organization, Quarterly Journal of New Research Approaches in Management and
Accounting, 4 (39): 40-22. (In Persian).

Toorani, H., Sadeghi, Z., Namdar Haji Agha, S. M. (2018). The Effect of
Organizational Learning on Successor-nurturing Management with the Mediating
Function of Organizational Commitment. Resource Management in Police Journal of
the Management Dept, 1397(23), 211-234. (In Persian).

Umans, 1., Lybaert, N., Steijvers, T., & Voordeckers, W. (2021). The influence of
transgenerational succession intentions on the succession planning process: The
moderating role of high-quality relationships. Journal of Family Business Strategy,
12(2), 1-13.

Urban, B., & Nonkwelo, R. P. (2020). Intra-family dynamics and succession planning
in family businesses in South Africa: the daughter as a potential successor, Journal of
Family Business Management, Vol. ahead-of-print No. ahead-of-print.

Vuori, J., Térnroos, K., Ruokolainen, M., & Wallin, M. (2019).Enhancing late-career
management among aging employees—A randomized controlled trial. Journal of
Vocational Behavior, 115 (103327): 1-18.

Weraas, A., & Dahle, D. Y. (2019). When reputation management is people
management: Implications for employee voice. European Management Journal, 38
(2): 277-287.

Xie, J., Huang, Q., Wang, H., & Shen, M. (2019). Coping with negative workplace
gossip:The joint roles of self-monitoring and impression management tactics.
Personality and Individual Differences, 151 (109482): 1-6.

Yaghoubi, M, & Piri YousefAbadi, A. (2018) "Improving Talent Management
System Processes by Social Capital." Public Management Researches, 11 (41): 191-
215.

Zakeri, M; Faqihi, A. H; & Daneshfard, K. (2015). Explaining the pattern of
succession management by using the story of the Caliph of God Adam (AS) based on
the interpretive thought of Ayatollah Javadi Amoli, Quarterly Journal of Islamic
Management, 23 (1): 41-64. (In Persian).



